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U.S. Supreme Court leans toward allow-
ing challenge to Texas abortion law
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WASHINGTON, Nov 1 (Reuters) - Two 
months after letting a near-total ban on 
abortion in Texas take effect, conservative 
U.S. Supreme Court justices on Mon-
day signaled they are reconsidering their 
positions and could let abortion providers 
pursue a bid to invalidate the law.

The court on Sept. 1 declined to halt the 
law in a 5-4 decision with all but one of its 
six conservative justices in the majority. 
During three hours of oral arguments on 
Monday, at least two of the justices who 
had allowed the law to be enforced - Brett 
Kavanaugh and Amy Coney Barrett - ap-
peared to lean toward permitting abortion 
providers to proceed with their legal 
challenge.

The court’s conservatives seemed more 
skeptical about whether to let Democratic 
President Joe Biden’s administration pur-
sue its own challenge. The Justice Depart-
ment sued Texas in September seeking to 
block the Republican-backed law.

The administration and abortion providers 
have said the law violates a woman’s con-
stitutional right to terminate a pregnancy 
recognized in the court’s landmark 1973 
Roe v. Wade ruling and is impermissibly 
designed to evade federal judicial review.

The law imposes the nation’s toughest 
abortion restrictions, banning it after about 
six weeks of pregnancy - a time when 
many women do not realize they are preg-
nant - with no exceptions for pregnancies 
resulting from incest or rape. It is one of a 
wave of Republican-backed state abortion 
laws in recent years. Abortion opponents 
hope the court’s 6-3 conservative major-
ity will pare back abortion rights or even 
overturn Roe v. Wade.

Some justices signaled that existing 
Supreme Court precedent could accommo-
date the lawsuit by the abortion providers 
despite the law’s novel design that makes 
it difficult for federal courts to block it. 
The law lets private citizens rather than 
state officials enforce it through lawsuits 
against providers and others who assist a 
woman in obtaining an abortion.
Depending on what approach the justices 
take, they could block the law entirely or 
pave the way for a lower court judge to do 
so. If the justices keep federal courts out 
of the process by virtue of the law’s de-
sign, it could be replicated in various other 
states seeking to curtail abortion access.

U.S. abortion rights are hanging in the 
balance as the justices review the Texas 
law before hearing arguments on Dec. 1 
over the legality of a Mississippi measure, 
blocked by lower courts, prohibiting the 
procedure after 15 weeks of pregnancy.

‘FULLY AIRED’

REUTERS/Leah Millis
Texas Attorney General Ken Paxton 
speaks to a crowd of anti-abortion sup-
porters outside the U.S. Supreme Court 
following arguments over a challenge to 
a Texas law that bans abortion after six 
weeks in Washington, U.S., November 1, 
2021. REUTERS/Evelyn Hockstein
Attorney Marc Hearron with the Center 
for Reproductive Rights and attorney 
Julie Murray with Planned 
Parenthood, speak to the 
media following arguments over a chal-
lenge to a Texas law that bans abortion 
after six weeks, in front of the  United 
States Supreme Court in Washington, 
U.S., November 1, 2021. REUTERS/Eve-
lyn Hockstein

Barrett asked clinic lawyer Marc Hearron 
about whether under the law’s structure 
the constitutional claims on the right 
to abortion could ever be “fully aired.” 
Under the law, abortion providers can 

bring up that constitutional issue as 
a defense only after they have been 
sued.

Kavanaugh expressed interest in an 
outcome raised by liberal Justice Ele-
na Kagan in which state court clerks 
would be barred from allowing law-
suits brought by private individuals 
seeking to enforce the law to proceed 
while litigation over the legality of 
the measure unfolds.

Kavanaugh wondered if states could 
pass similar laws infringing on other 
constitutional rights including gun 
rights. A state, for example, could 
allow for $1 million in damages 
against anyone who sells an AR-15 
rifle, he said. Kavanaugh also won-
dered about closing a loophole “ex-
ploited” by the Texas measure in the 
court’s precedents concerning when 
state officials can be barred from 
enforcing unconstitutional laws.

His tone was more skeptical toward 
the Biden administration lawsuit, 
telling U.S. Solicitor General Eliz-
abeth Prelogar that challenge was 
“different and irregular and unusual.”

Kagan said the law was written by 
“some geniuses” to evade the broad 
legal principle that “states are not 

to nullify federal constitutional 
rights.” Kagan warned of the 
consequences of states passing 
laws that infringe upon rights, 
including same-sex marriage and 
religious liberty.

The Texas measure enables pri-
vate citizens to sue anyone who 
performs or assists a woman in 
getting an abortion after cardiac 
activity is detected in the embryo. 
That feature made it more diffi-
cult to directly sue the state. Indi-
vidual citizens can be awarded a 
minimum of $10,000 for bringing 
successful lawsuits under the law. 
Biden’s administration has called 
it a “bounty.”

Conservative justices Clarence 
Thomas and Samuel Alito asked 
whether anyone would have 
standing to sue under the law 
without having a direct injury. 
Texas Solicitor General Judd 
Stone, defending the law, said 
personal “outrage” toward abor-
tion would be enough to justify a 
lawsuit.

The law has deterred abortion 
providers facing innumerable po-
tentially costly lawsuits in Texas 
- the second most-populous U.S. 
state behind only California, with 
about 29 million people.

The court agreed to take up the 
matter on Oct. 22, bypassing 
lower courts considering the 
challenges.
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Many pediatricians are
preparing their orders
for child-sized doses
of the coronavirus
vaccine to be used in
vaccinations this week.
But in the meantime, a
lot of parents are
coming with a lot of
concern for what the
side effects will be.

Last Friday the U.S.
Food and Drug
Administration
authorized two
10-microgram doses
of Pfizer vaccine to be
administered three
weeks apart to children

ages 5-11.

Approximately 28
million children are
eligible for the vaccine
and they are waiting for
the CDC to give the
final go ahead.

The federal
government has
secured enough
vaccine supply to
vaccinate the 28 million
children and will help
equip the more than 25,
000 pediatric and
primary care clinics
and hundreds of
community health

centers and
pharmacies to
administer the shots.

According to a survey,
two-third of families
are excited for the
vaccine. These families
wanted to be the first in
line and will sign up for
their kids. One-third of
them wanted to wait
and see to find out if
there would be any
side effects.

The FDA reported that
the vaccine’s safety
was studied in about 3,
100 children ages 5
through 11 who
received the vaccine.
No serious side effects
have been detected in
the ongoing study.

We are so glad this
vaccine is coming to
rescue the pandemic.

In the last two years
we have lost millions of
lives around the globe,
including more than
700,000 lives in
America.

We also urge the
leaders of the world to
unite and work
together to fight
against this tragedy
that threatens all of
mankind.
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Kids Are Ready To BeKids Are Ready To Be
VaccinatedVaccinated

Editor’s Choice

Britain’s Prime Minister Boris Johnson and French President Emmanuel Ma-
cron look on in front of the Trevi Fountain during the G20 summit in Rome, 
Italy. REUTERS/Guglielmo Mangiapane

Two five-day-old male and female African white lion cubs rest in a baby crib at the La Pequena 
Africa (Little Africa) animal reserve in Jimena de la Frontera, Spain. REUTERS/Jon Nazca

Revellers take part in the NYC Halloween Parade as the event returns to the streets of Lower 
Manhattan for the first time since the coronavirus outbreak in New York City. REUTERS/Eduar-
do Munoz

A migrant girl with sunburns on 
her skin is bathed by her mom 
with rain water as they take part 
in a caravan heading to Mexico 
City, in Mapastepec, Mexico. 
REUTERS/Daniel Becerril

Several ash-covered tombs 
from the Cumbre Vieja 
volcano are seen in the 
cemetery of Los Llanos 
de Aridan on the Canary 
Island of La Palma, Spain. 
REUTERS/Borja Suarez

An aerial picture shows land that 
used to be covered with Dead 
Sea water, near Jericho in the 
Israeli-occupied West Bank. RE-
UTERS/Mohamad Torokman
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Hospitals are seeing more and more younger 
adults in their 30s and 40s admitted with se-
vere cases of Covid-19, Centers for Disease 
Control and Prevention Director Dr. Rochelle 
Walensky said Wednesday.
“Data suggests this is all happening as we 
are seeing increasing prevalence of variants, 
with 52 jurisdictions now reporting cases of 
variants of concern,” Walensky said at a press 
briefing on the pandemic.
Scientists say new variants of the coronavi-
rus are more transmittable and some of them 
may be more lethal as well, resulting in more 
severe cases. The highly contagious B.1.1.7 
variant from the United Kingdom has be-
come the dominant strain circulating in the 
United States, Walensky said.

Walensky previously warned that traveling for 
spring break could lead to another rise in cases, 
especially in Florida where the variant was rap-
idly spreading.
“I’m pleading with you, for the sake of our na-
tion’s health,” Walensky said at a briefing last 
month. “Cases climbed last spring, they climbed 
again in the summer, they will climb now if we 

stop taking precautions when we continue to 
get more and more people vaccinated.”
The B.1.1.7 variant has since spread and now 
accounts for more than 16,000 cases across 52 
jurisdictions in the country. The variant is about 
50% more transmissible than the original wild 
strain of the coronavirus. (Courtesy cnbc.com) 
Related

States and Cities Look to Schools, Camps, 

Even Beaches To Vaccinate Younger Teens

Covid shots being administered by a health 
program in Denver that works with schools 
to vaccinate older teenagers — and soon, 
younger ones — at health clinics it runs in 
six public schools. (Photo/Kevin Mohatt for 
The New York Times)

Key Point
The F.D.A.’s authorization of Pfizer’s Covid 
shot for 12- to 15-year-olds is a milestone in 
battling the coronavirus, but actually getting 

them vaccinated involves new challenges. 
The race is on to vaccinate the nation’s near-
ly 17 million 12- to 15-year-olds against 
Covid-19. The Food and Drug Administration’s 
decision on Monday to authorize the Pfizer-Bi-
oNTech vaccine for younger adolescents pres-
ents a new opportunity in the push for broad 
immunity against the coronavirus in the United 
States. But the challenges of getting them vac-
cinated are more complicated than for adults 
and older teenagers.
“The game changes when you go down as 
young as 12 years old,” said Nathan Quesnel, 
the superintendent of schools in East Hartford, 
Conn., adding, “You need to have a different 
level of sensitivity.”
A recent survey by the Kaiser Family Founda-
tion’s Vaccine Monitor found that many parents 
— even some who eagerly got their own Covid 
shots — are reluctant to vaccinate pubescent 
children. Yet doing so will be critical for further 
reducing transmission of the virus, smoothly re-
opening middle and high schools and regaining 
some sense of national normalcy. Vaccination 
for the age group is expected to begin across the 

country later this week. Sites are anticipating 
an initial surge in demand before an inevitable 
softening, much as happened with adults.

A vial of the Pfizer vaccine at the Denver 
School of Science and Technology Green Val-
ley Ranch this month. (Photo/Kevin Mohatt 
for The New York Times)
Sites are anticipating an initial surge in demand 
before an inevitable softening, much as hap-
pened with adults.
States, counties and school districts around the 
country are trying to figure out the most reas-
suring and expedient ways to reach younger 
adolescents as well as their parents, whose 
consent is usually required by state law. They 
are making plans to offer vaccines not only in 
schools, but also at pediatricians’ offices, day 
camps, parks and even beaches.
Children’s Minnesota, a Minneapolis-based 
hospital system where the main Covid vaccina-
tion site has offered stress balls, colored lights 
and images of playful dolphins projected on 
the ceiling, is planning to provide shots begin-
ning later this week in at least a dozen middle 
schools and a Y.W.C.A.

In Columbus, Ohio, public health nurses will 
drive a mobile vaccination unit around neigh-
borhoods “just like you would an ice cream 
truck,” said Dr. Mysheika Roberts, the city 
health commissioner. In Connecticut, Commu-
nity Health Center, a statewide primary care 
provider that vaccinated the busloads of high 
school seniors, is aiming to reach younger ado-
lescents by offering shots at amusement parks, 
beaches and camps, among other locales.
“You’re going to Dollar General?” said Yvette 
Highsmith-Francis, a vice president of Commu-
nity Health Center. “Guess what? We’re in the 

parking lot.”
But with the school year ending soon, many 
health officials are racing against the academ-
ic clock to schedule both recommended doses, 
seeing schools as the best place to reach many 
students at once. 
“We have a very finite amount of time,” said 
Dr. Anne Zink, the chief medical officer for 
Alaska. “In Alaska, kids go to the wind as soon 
as summer hits, so our opportunity to get them 
is now.” 
A number of places are revving up vaccination 
efforts in schools. In Colorado, Denver Health 
will expand clinics it operates in six public 
schools to middle school students. For the last 
few weeks, it has provided 150 to 400 vaccines 
every Saturday and Sunday, reaching not just 
high school juniors and seniors but sometimes 
their parents and older siblings, too.
“It’s been really successful because we are 
doing it in their communities, where the kids 
are familiar,” said Dr. Sonja O’Leary, the med-
ical director for Denver Health’s school-based 
health centers.

Other states believe pediatricians’ and family 
doctors’ offices will be the best places to catch 
teenagers — and children as young as infants 
as companies plan eventually to seek authori-
zation for the shots to be given to the youngest 
children. Until recently, few doctors had vac-
cines on hand for patients. But in recent weeks, 
the Centers for Disease Control and Prevention 
has made a major push to enroll pediatricians to 
give the shots.
The thinking is that pediatricians are in the best 
position to field questions from parents and 
children. Not only are they experienced in giv-
ing routine childhood vaccinations, but they are 
also often a household’s most trusted source of 
health information.
President Biden announced plans last week to 
ship doses of the Pfizer vaccine directly to pedi-
atricians’ offices, and he said that about 20,000 
pharmacy sites were also ready to administer 
the vaccine to younger adolescents. (Courtesy 
nytimes.com)

Compiled And Edited By John T. Robbins, Southern Daily Editor

Hospitals Are Seeing More
Young Adults With Severe

Covid Symptoms, CDC Says

Key Points
CDC Director Dr. Rochelle Walensky said hospitals are seeing more and more 

younger adults with severe Covid-19.

“Data suggests this is all happening as we are seeing increasing prevalence of 
variants, with 52 jurisdictions now reporting cases of variants of concern,” Walen-

sky said.

The B.1.1.7 variant has since spread and now accounts for more than 16,000 
cases across 52 jurisdictions in the country.

CC77English
星期二       2021年11月2日       Tuesday, November 2, 2021

According to data released by the U.S. Bureau of 
Labor Statistics on Tuesday, 4.3 million Americans 
quit their jobs in August. Workers left their jobs at a 
record pace in August, with bar and restaurant em-
ployees as well as retail staff quitting in droves, the 
Labor Department reported. 
The nationwide quit rate increased to 2.9% of 
the workforce. That’s the highest percentage 
ever reported by the BLS Job Openings and 
Labor Turnover Survey series. That was a re-
cord-breaking month, piggybacking on previous 
record months. “The Great Resignation” is real, 
and it can be seen across virtually all industries.                                                                                                                                      
It’s common to see a surge in quitting when the job 
market is tight and there’s a cornucopia of open posi-
tions. But what’s happening now is unlike anything 
we’ve seen before. Economists and pollsters are still 
investigating what’s going on. Are people angling 
for a raise after decades of stagnant pay? The family 
pressures imposed by closed schools, the closing and 
reopening of businesses, the reshuffling of the pop-
ulation to different locations and industries, and the 
fear of the virus in face-to-face settings have all also 
almost certainly played a role. But the historic rise in 
quitting also seems to be about more than all of this.

The pandemic and the rise of remote work have 
changed the way we view our lives and the world. 
Quits hit a new series high going back to Decem-
ber 2000, as 4.3 million workers left their jobs. The 
quits rate rose to 2.9%, an increase of 242,000 from 
the previous month, which saw a rate of 2.7%, ac-
cording to the department’s Job Openings and La-
bor Turnover Survey. The rate, which is measured 
against total employment, is the highest in a data 
series that goes back to December 2000. Quits 
have been seen historically as a level of confidence 
from workers who feel they are secure in finding 
employment elsewhere, though labor dynamics 
have changed during Covid-19 crisis. Workers 
have left their jobs because of health concerns and 
child care issues unique to the pandemic’s circum-
stances. A total of 892,000 workers in the food ser-
vice and accommodation industries left their jobs, 
while 721,000 retail workers departed along with 
534,000 in health care and social assistance.                                                                                                      
“As job openings and hires fell in August, the quits 
rate hit a new series high, surging along with the 
rise in Covid cases and likely growing concerns 
about working in the continuing pandemic,” said 
Elise Gould, senior economist at the Economic 

Policy Institute.     
The phenomenon 
is being driven in 
part by workers 
who are less will-
ing to endure in-
convenient hours 
and poor com-

pensation, who are quitting instead to find better 
opportunities. According to the report, there were 
10.4 million job openings in the country at the end 
of August — down slightly from July’s record 
high, which was adjusted up to 11.1 million, but 
still a tremendously high number. This gives work-
ers enormous leverage as they look for a better fit.
The implications of this shift could be long-lasting.
Covid cases have since been on the decline nation-
ally, though some health care professionals worry 
about another rise during the colder months. Job 
openings also declined sharply in August as hiring 
fell. Employment vacancies fell to 10.44 million 
during the month, a drop of 659,000 from July’s 
upwardly revised 11.1 million, according to the 
department’s Job Openings and Labor Turnover 
Survey. 
Federal Reserve officials watch the JOLTS report 
closely for signs of slack in the labor market. The 
total fell well short of market expectations for 
10.96 million openings, according to FactSet.
“There is an enormous labor shortage in the coun-
try right now and it is not just because people are 
quitting or have child care problems, or can’t get to 
work due to the Delta variant,” wrote Chris Rup-
key, chief economist at Fwdbonds.

 “The economy 
is strong as a 
bull, that is why 
there is a tremen-
dous demand for 
labor.”The job 
posting rate fell 
to 6.6% in Au-
gust from 7% in 
July. That level 
was just 4.4% a 
year ago as the 
economy was 
still struggling to 
escape the Covid 

downturn. Hires declined by 439,000 for a month 
in which nonfarm payrolls increased by 366,000. 
The hires rate fell to 4.3% from 4.6%, due largely 
to a plunge in leisure and hospitality. The sector, 
which took the hardest pandemic hit, saw hir-
ing decline by 233,000, sending the rate down to 
7.9% from 9.5% in July. Government hiring also 
fell sharply during the month, down to 1.4% from 
2.2%. Employment vacancies fell to 10.44 million 
during the month, a drop of 659,000 from July’s 
upwardly revised 11.1 million, according to the 
department’s Job Openings and Labor Turnover 
Survey. Federal Reserve officials watch the JOLTS 
report closely for signs of slack in the labor market. 

The total fell well short of market expectations for 
10.96 million openings, according to FactSet.
“There is an enormous labor shortage in the coun-
try right now and it is not just because people are 
quitting or have child care problems, or can’t get to 
work due to the Delta variant,” wrote Chris Rup-
key, chief economist at Fwdbonds.                                       

“The economy is strong as a bull, that is why there 
is a tremendous demand for labor.”The job posting 
rate fell to 6.6% in August from 7% in July. That 
level was just 4.4% a year ago as the economy was 
still struggling to escape the Covid downturn.Hires 
declined by 439,000 for a month in which nonfarm 
payrolls increased by 366,000. The hires rate fell to 
4.3% from 4.6%, due largely to a plunge in leisure 
and hospitality. The sector, which took the hardest 
pandemic hit, saw hiring decline by 233,000, send-
ing the rate down to 7.9% from 9.5% in July.Gov-
ernment hiring also fell sharply during the month, 
down to 1.4% from 2.2%.
The implications of this shift could be long-lasting.                                               
Normally, churn in the labor market reflects work-
ers feeling more confident in the economy, willing 
to risk the security of their current job for a new 
opportunity. But the scale of these new chang-
es — and the larger economic transitions they 
signal — has added an element of unpredictabil-
ity. Workers and employers are reassessing their 
approaches amid a continually evolving public 
health threat. Many businesses say they are find-
ing this new dynamic challenging as they struggle 
to retain employees and find qualified candidates 
for open positions. Some businesses have found 
success by increasing pay and compensation. On 
the other hand, many workers, particularly those 
who lost jobs early in the pandemic, might need to 
find ways to retrain and add skills for new careers. 
Many workers have decided that low-paying jobs, 
or work that requires a long commute, are not de-
sirable, but they could need new skills to fill jobs 
they desire more.                                
These changes are happening rapidly. The Labor 
Department data shows that about 892,000 work-
ers in restaurants, bars and hotels quit in August, 
as well as 721,000 workers in retail. An additional 
706,000 employees in professional business ser-
vices and 534,000 workers in health care and so-
cial assistance also left jobs.               
In almost every sector tracked by the Bureau of 
Labor Statistics, workers are quitting at or near 
the highest levels on record, going back to when 

tracking began in 2001. But even in a time of re-
cords, the speed of quitting among low-wage ser-
vice workers stands out. Almost 2 in 5 workers (38 
percent) who quit in August worked in retail or in 
restaurants and hotels. Quitting in manufacturing is 
not as high as in the low-pay service sectors, at 2.5 
percent, but it has accelerated every bit as quickly 
as factories race to poach one another’s workers 
and increase production as supply-chain issues re-
shuffle the global manufacturing landscape.

`The pandemic has been extremely disruptive 
to the labor market, though the pressures have 
changed over the past 18 months. In March and 
April 2020, more than 20 million workers lost their 
jobs — at one point more than 1 million workers 
were being laid off each day — because compa-
nies shuttered with the crashing economy. The 
jobless rate has improved since the spring of 2020, 
but leverage shifted from employers to employees 
as the pandemic helped draw attention to the plight 
of low-wage workers. There are a number of other 
factors that workers are weighing, including health 
concerns amid the rise of the coronavirus’s del-
ta variant, as well as uneven access to child care. 
While job offerings were more consistent before 
the pandemic, the range of questions employers 
are facing, such as how they deal with remote and 
flexible work, compensation and bonus packag-
es, gives workers a broader range of positions to 
choose from.
America’s unemployed send a message: They’ll 
go back              to work when they feel safe — and 
well-compensated.
The Labor Department data adds more context to 
a surprising aspect of the pandemic: Workers are 
emerging with more choices as many employers 
say they are struggling to staff up.The labor mar-
ket is still down about 5 million jobs from where 
it was before the pandemic, and that does not 
even account for the job growth that would have 
normally occurred over that span. Employers in 
many industries, including hotels, restaurants and 
construction, have complained about the difficulty 
of hiring workers after the pandemic upended the 
labor market and made many people less willing to 
take low-wage jobs.
Republican officials in many states sought to ad-
dress the issue by curtailing federal unemployment 
benefits over the summer, but those cuts seem to 
have done little to resolve the issue. In September, 
the country added just 194,000 jobs despite the 
record numbers of openings. (Courtesy washing-
tonpost.com)

Compiled And Edited By John T. Robbins, Southern Daily Editor

A Record 4.3 Million Workers            
  Quit Their Jobs In August, Led               
By Food And Retail Industries

Key Points
Employment vacancies fell to 10.4 million during the month, a drop of                  

659,000 from July’s upwardly revised 11.1 million, according to the                         
Labor Department’s JOLTS report.

The decline was well short of market expectations for                                                        
10.96 million job postings.

Quits hit a new series high going back to December 2000,                                                        
as 4.3 million workers left their jobs.
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