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Home Care Agency
based in West Houston is hiring bilingual
English/Chinese Special attendants fo

take care of clients in their homes.

Full time position, competitive pay with
benefits. Email resumes to
sjiang@assist-medinc.com
or fax to : 832-300-3106
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Seafood Distributor & Processor
52 @ Account Receivable

Pay is 15-17/Hour. Permanent Position

@ Company Profile

Hessaire imports 2000 containers annually
from China to our own warehouse locations in
Phoenix, Houston, Alabama, and drop-ship to
our customers' locations around the country.

@ Position Summary

This position is responsible for activities related
to import shipments. Candidates must be able
to work in a fast—paced environment while
maintaining clear communication with Customers,
Logistics service providers, and Management.
@ Job Description

Responsible for coordinating import activities
including reviewing documents received from
overseas.

Coordinate Shipment appointments for drayage.
Create purchase orders, and invoices for
assigned shipments.

Maintain good communication with customers,
and vendors.

@ Experience

2 years or more experience in Import
Operations with Freight Forwarder

Experience in NVOCC ocean import customer
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(First Commercial Bank Houston Br. Job Vacancy)
BROEEBRT BAZIREERNA
The first multi-international Taiwanese bank in
the state of Texas invites you to join our team.)
e Loan Officer (NFAHEE)
o Clerk ((RITEHEFE)
o IT Officer (B8 E)
e Accounting Officer(Z GTEE)
PR 855, B3 Bk KO RIER S
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I(Good verbal and written communication skills

in English and Chinese)
(Maijor in Accounting, Business, Economics,
Finance, IT or related fields)

TYRR MR LIAMES - & E-mail:

i927a@firstbank.com.tw

service, operations, and documentation
Preferred Bilingual — English and Chinese

Basic knowledge of INCO terms, Customs
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Email: cherron@HESSAIRE.com

Call : 832-403-8458

Innovo Medical

( 80 mil revenue)
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[Email: jean@beyondmedshop.com

Anna Drapery Corporation
heeds 2 Seam Stresses & 1 installer (Male)
Anna ThR&E BT, B
O HMEEN 22 @BMLZRAE IR
TOERY. S BHbnEsL:
10678 Jones Rd, Houston, TX 77065
NEWE: 832-453-9999




Vo DIEESS LT c3
e - m £HH  2022F1A30H  Sunday, January 30, 2022
"SIRRESIS o)l Katy Z=EE *7 FIERRRIGS “2282 TIEMEVAREE!
o WIZES|  pRamEd 2 10 1159 45 N\SEFJ5I0,36 B, 247 EEEESE I8 AATMB
i&ﬁ%}%@fgf% | RESVNEB ERisF96-8E1 AECHEU 40 7D RSN NE RS BB
A®Y W iodiin dimonom| SREESN MIIGEES 5558 T 2B6 R RB3~5K Plathae A1 SN 5
M s s,  BETE B FERR OEX RHEEBEERE _ NESE, PIRIER.
T RemEEGT. | ORNRRES ) \ET JERE | BB RIR BB To ot/ : www.AATMB.com

or Massage

&:346-504-5118

=& 832-807-3106 ><iZ/)0

832-417-4410 (& )E )

713-474-5824

s 1000
.
34? Z\sﬁfiae EEENRSS
®n | REEmERNREETE

6734 Westheimer Lakes North Dr # 104
Katy, TX 77494
=E.78. 55 626-492-6368

AEENE-E, —EEAE-E, 3EHIER,
= {BFER, BHH$3000+ =B E$380> A

g e Tiffany SPA £F7 {Roo Baby! FTHT¥T
IR L4 S [ Eﬂl’l*ﬁ‘f\'] % =
ER0BEE | xxuE mii—n BETE A, SERIE
s B KRR 2RE2 | 210-985-5717
e FREAI TX 77072
832-359-6141| [HAE:S - 832-941-7212 832-434-9370
.. @/\g?)g fﬁaiéﬁ&z ERLEITIEE level 2 B128EH,
~ | 15-30 5 HiKP, JFE Franchising Inc.
E?%ﬁjﬂﬁéfﬁ RENERLT ISR N BT RS
PO E S RO BRRDZSHZBINE level 2
T Certlflcate (BAHLLE)

917-434-2072 EBREZEER&EH

IR AIAF X
Zﬁt@%@)\,%%ﬁéﬁifﬁﬂﬁﬂi%&Eﬁ%ﬁ
BE5  dE NS, EADERIDT.

e REnBRARET LB RBEM **
skype:david.b.browning /Wechat: Teresinalonly
832-788-3383 281-587-6912 1%
5338 Beechnut St. Houston, TX 77096
http://davidbrowning.trustab.org

’“E?\%ﬁ%nﬂﬁﬁ%ﬂf RiZEE

* BEEANESAES S —H—HBHS

* RESH S SAEANTE RRESE DERS #1100%:88
* VIPRBIES - (5EE

o BRES (IRSEENERES T

* EsEEEEEIFSE

EEEER - 713-815-5011 / 832-279-7772
10700 Richmond Ave, STE 230, Houston, TX 77042

EI58: 1/28/2022 ( @7 ), 9 AM~2 PM

VR IR AB IR

t0%5: 2021 Bingle Rd. Houston, TX 77055

S $199

E50: 832-629-8740

E maiI ben. chu@jfefood com
HREY 252, 855K Emall

*iﬁ%ﬂ@?ﬂﬂ%tﬂﬁz, BRIZRETERENL

HZEN (MT ER)
O BLZEI (BUBSIE)
© B APIET: A XS (MAESER
S OFERI
~ N\ EH RS~~~
832-863-8882

SSRERER
EEEED eGSR MLRER Mes

EREREBDEESR KRB S IRk
BTl I ABKEIR - BOF YRR E5Re

OMAZESRYL: F_>/110am-4:30pm
OEVEEELREY : B/ FEHER
7001 Corporate Dr #203

EELLEA
Kate Zhang
O BANEREE
OTEEEEE
| {#[=.15042558967
%/%51?917 378-5316

EEELRIRTS [
4%%}% ,ﬁn\\ Eﬁ,_tﬂ}ﬁi\%
METSE, TR
RERIEE
B4 N7 NERFS
832-382-5645
ﬁf')‘l‘l?ﬁ'f IR
CPEIYHE N EE
T 38 s
FR2PLATTNS100
(IMNFEFR OJER5E )

\;\ "

(G
hx,

AR it

BRE

Gun License

EBAETREIIR

oA ™

STBREE/AR
989§j Bellaire #G1
(BRESA )
281-236-4723

5

2 RN S

==,
HEs.

713-

"EB‘J{'I‘(M'), AREMBEE,

”TEHEHEWU] ==3§EEH]§FTE"
E5ER:281-498-4310 3 Email cla@scdally com =

BEMERFTEADE
RRITIEE

—ROBRENER EHES-
7001 Corporate Dr #213A, Houston

DPS iEE FINERIBEE=25
DPS IS EE, £1E MNEBHNEREIRER:,
EAR—ROJ5eHE,
VG pemit O ZHHSZE NFEHYRTF 30 X
O =5 - FEH—Z/ R HINTEH.
o= BN =R HIUE.
o LxI  FESFER.  Fan BUTEH.

832-277-7226 TZi%

skaksk ok sk 5k i& ﬁ skeskok sk ok ok

O R(EAR, NIR
L J/N= |/
it EBEZEHE
6348 Corporate Dr, Houston, TX 77036
F1SE601R815. 917-378-5316

RN =S

772-0300 Energy Company

EBP!]:.E@B‘J%A 11

56: 832-633-5555 [FH0E
832-983-9509 Tom &5

SPBESRS
g

—éatﬁ;l&“ﬁ

=m | DEEH
Cf-ﬁfm;rﬁsie 713-482- 9267

BEANE BEBRFER
BEKNGHE
IFRIRFS Credit
2021F-26% 20221F - 22%

AN R iREE 85 %

5ﬁméﬁﬁ%ﬁgﬂﬁmrm%5ﬁm
55 832-888-2299

CaII/EmaH t0" Nicole

EENBME *

i REE:5: 281-886-8888

702-888-5518

. Ny zmms | JEEEE | SREE | mUBRRE | WTARRE | mmne
N rhos 8 I-L\ DE = / E:E == I,
Cp § AT RK B |mera sl TEE ﬂi'géﬁﬂfﬁ BSOWE BIE | 500 el (RS IE L
] % . /4 iﬂ%& 7J\ Fﬁ F’EIBQL *ﬁ%H::E F‘ﬁ%@ﬁ t@jﬂiﬁ%,ﬁf?ﬂagh Z:E\W% “ 20 E%I) R f@g){'j 1|Q}@$Eﬁ ?(_]% BH Kf@ﬁﬁ;&

=% Remodeling 3}, - E0/2090. | RONER, AES%D FBEGE. sEEMERPE [ e

T 5 o oz S T ”‘EEEj EFTE! | K 28 58 08, 1?‘?%/\{%1 2| X112 88%| IU%E' = |EEs__G=EmE

==l| (E5EESE 25 el e 346-383-1087 | JELEIEME | BEE

. - u 319-988-6868 11 &5 27:929-392-5818 e Sam £
Ly Y e T T oY 346-503-7037 |g32-903-13331& 713-828- 5513 713-269-9582 |y 646-925-9275 | 832-606-7672
ELREAT | HEEE TS | EREE | RBEERE | xBEEens | SAFE | RRERRE
SEEEMEEE, | NIVBR E_E@}gﬁ EEIRES m}iﬁx@ ST 90 ¢ /IR %%@%&%é,gf@% Eﬂﬁ%ﬂ%@%@@ MM% @/Dé@j R Ll oo1gooiew
B EEuy KE s | KENLEE KR RINDRE R TKE | ioiehide WErs, =255 Seell 1SoTHE, HaWs | mece @t |EElK a8
;,\mm,@,am@m ZESRIVNE. (HERO. BELE }@;@@5ﬁmmg@kﬁgﬁ%ﬁg%‘ﬂﬁéﬁﬁg;%(/&E SEE BRCE. [novmans misie

=ATREEE N | SEAR BEOR |SeaesxTe | _seses ACINTETAPERITIIR IS & _EEE %@1&%& Ve BIARIL, P,
Pg%{%ﬂ irg% g%i%%i BE2Re. a5 s [RENE *%L%t%ffﬁ?}{tiﬁz IS5, 2057, L HEZ (ESEIES (DonEre %@%@ﬁi@\%ﬁ%i 7}(%@@51@1‘&1’@_EE B,

TR EEE 361-460-4530 | 832-629-2688 |{rIZ 2T GINLZER)| 832-607-7861 3= | 646-713-4928 = S FeE. | SR KBEE SRR
832-366-7510X(EI5)| 832-866-2876 | HISHIEENE [281-323-9938 /5| @iA#ETA  |832-207-2626  [713-371-2713 ;5| 832-818-3185 554

BREKE | EMEIE/RE| ERNLES o Biim o FISNT IS
R BEOE, | S ey | 1) T2 AR, E&Hﬁ%ﬂ%ﬂ E@ﬁ;@%d \TH2, [Ejzﬁ? fm%ﬁf%gi é&? &
I8 HOAR, 15, U9 %@@Mg EPOOR | AR L HARFES SERBELE A - LI BRI 10 R
W KBRS, | B2ER KERE | XBitD A R I P o e R %&’%fﬁﬁﬁg%f%ﬂ@

e T |T1L T | aem s || [ Cnadann Aannen | IERTEALS  ER
'*‘*;'f%\—m% 57l | 832-998_5808 ssz-séb%sss%é s_wg%z@g@ag BELE, EIJ%FAndv 801-739-5866
832-282-8746%| T (BI/555) |832-909-3686( RemOdelmg =% : 832-380-1166 257 00 &iE0E 832-359-2367

I’“ﬂ%g@%%@“? %%I%zuaa\é RIBE rém %?%g T iR ~R=E

e e SRISE  BR SIS - FEEICUR BB © SO, 22 TSR, BT

WIESIERRRDRRIKEANCE... | gure ’ POINER R, B R BB R, o

o~ SEWRBIER %ﬂﬁ%%:%ff/%iﬁ%gﬁﬁﬁijvk I@D/j@i UEHIPSE, SERE IS IBORE MR S BE A, RIVER,
EEp Nt =]} = Shopping Center 55 AHURR T =50 | GG MBI 5AMR ES10IR BER F5&. /KB, /il Bt R = | B T

fE=IE, 555t IR ME L —1REENRTS. / EXER 578 RER EE8F— AERA, SE LB KEHE QR E

@.%1%[‘22#*"5’ E+BERIE 713-429-2685 ITAREEZXRE_T O=RELMF | V2 =T

#HIRE - 832-630-1850 [HET(E

832-419-5588 K 5555 T A

Grit & Cabin

ﬂﬁk%%%%&kﬁkﬁk%%

SHERE
EHEE D5

§¥1§%¢E§1‘E
& 6m. 1k
B_TFRER
i YN e
B
917-214-8738lill LT B

JD MRCH

General Contractor

Eﬁ*‘nio'l""r.
%%@W@—m# SDQ&%I 20 A ﬁ%%%A,

i%ﬁﬁlll@?@ﬁ *%‘E *EBE NiSES *FJTU%
B32-779-5888%//\iH www.jdnys.com

= 152$1.89/IR &up
HOBE  BitE ~ PRI

mERM LB,

g
BRAEEHISFOERT,

fﬁgit EBEEW

5%5

B - Ei2d

€y TREIE/NT 832-860-1133
HEER, =85 IS, BAE, MES

: ﬁﬂ_a,Il B, 3D MR BE5t, B5ait L PERMIT.

8, BB T 2RO L EERE.

6100 Corporate Dr. Ste 315, Houston
www.usbrothersconstruction.com

sRET, &S,
BEGLE RERAN REEE EERE !
TOVE DS ERIE MRS, RITHNL. @

oL g
v i L

SUEAR

IR » BHOEHT
832-353-6900
9889 Bellaire #8-24-C

( RPEBMS2)

Painting Service

Mario Chavez é%ﬂﬂ
BiE EE/ER. BEGE Free Estlmate

Painting, Re—paint, Pressure Washer, Staining,
Drywalls Sheetrock & Texture, Carpenter,
Siding & Remodeling, Ceramic & Laminate Flooring
SR, 2R R AR, O BIR AL ARG
Call X E : 832-964-3030
5019 Ridgehaven Dr. Houston, TX 77053




£5Ha#k C4

FHAH 20225%1A30H Sunday, January 30, 2022

CLASSY BEEZR AKBOEZHE SOPESR | WS o,
Classy Pest Controlh1ﬁ§%93$2mﬂ§§% HIB#LI 0019006 EANTE - RBEKRA gcf'/ ‘}\4.,.
DIEER REFEIE, TCEBEBICRIR, PNLESESY B 8 \IRYI
E IR ISR AR/ /BB S0 NE XS, PIKES B, R DB EKBER. ML_______..q/'(géﬁ-—-.\\
ANTUEHBEBHGE. =, Bt JOIR, i, &5 ERPAR IR Ng\\ @
UFELER SEOERARLEEY. | . K88, BENTR B3R m{fz-n  TERBNARE | T ewon
E555(1%): 281-437-4329, 713-516-1747 | Sgrdenin RSB m AL = 713-557-0074 ® iy
((07): 346-252-9893 9 |s32-s18-3185:: 281-565-4788Minh - i
2 A EA A AT E
PN Pro GlassesPS&T] |f * 1 EEEXRANKESREBER
DDE1%I1 E%1%:ﬁ+1§*§@iﬁ1%§§ g %\% : 26 EE%((( 1&5%/\}@
Commercial & Residential FZ/[+ T 3 , \ 4 "\/I“‘f' i
Shower Door, Window Glass :ﬁ * £ (EZEERT ]%ﬁ Q*EEL@
Mirror Wall, Furniture Glass £ J 1\ %
—HiiS BEANE S BECH) % c FEOLE.
s S /HIEE 346-561-2430 ém AD71 33021553* E 832-202-8432
Welin | BEOBILR | SEEHE DEEEEE =N MY ZEEEEERYS
Bl 55‘3% R =y q | BEOE ﬂ?’”% - NOL O +resssnysEreLd seEss
m&mm l_“ﬂ% - BT HER | BN ABEE FRRENERKEERRK,
B BIOE A BUSEN 5T Y Vs BFER AR RIRA TSI A

832-353-6900
9889 Bellaire #B-24-C

N == Y2  EEmen || vo sraETREaRR REETHE
( Koz | Granit & Cabinet |917-214-8738 :

BERTEE:713-732-8802117

. 832-683-8753 L ¢
RIKEBX BEEmE | KKK INBKERT | IBBHES TKEER
SETKE BRES, RIEK  |[FERAMRKE[FEENSERK 832-722 2099 |mNsERTCEQ24431 | $65 2 oS

NEETE, 0, PIRZBEARY  [E=)NMaster HB 40172 hEEer AEEIMERR

B ZEHKE FKE KIRKX. ~ 1 INEAE, SE/ETERS RS SN O R EEE
e KSR, KRR, A, T, ST, | 2 %EED FEREKSER, [PERAR KGN | ayerme e | RN S
J124 832-600-6300% |1 IEREENIR) ~ Epsics K AR RS, mee RarnE | BINkeREg

s e ((IY).555E . | 713-429-2685 i%%ﬁ@%%@@ﬁz 832-462-3832 [=-832-708-8688

B/ B/ &R/ E5F 281-818-6524 | 702-888-5518 | i 832-462-4011 [75832-929-2771

utututututuxmm Lalfalfallalfalfalral®al?

!

E2E %) 25 Fence | SXEEERE |5 i BB=Z=T /N3 |Long's B
FAEE, S, e HEAEE, B R 3 V) E1 35 TECL34634 gﬁ 2 Sears XK
P’%@Mﬁz} i SRS Ot B, ¢ { mesTER | o SESE

BEEEES | i SERw  PEEELIE
= =20 % 4 VKK R B B IE, K,
ity LorRERE VEERT AT [Foiid sz o

SIK IR RS, e AT i L BERS SIIBSEHE TACLA44251C

*2HRRIKE 150 ToHE* EMHEIE(E, 200 TTHE. S \ Plumbing Service | 832-260-8678 |=22= = ary/=E
3 4

832-969-5083= | 832-969-5083=

KEBIRIEAT | AEFTFRKE | WEKE @f SHERK
NRET Gaws |  FALTKES |SESERKIPEN o0 e
7 MRS S | 2K ERER AT | 2R BKE KB LY SE/ A,
7J<¥%% g@%ﬂ/, aﬁz,}é’s%ﬁtﬁkﬁ%ﬁ%, %E?%%&ﬂ%,ﬂ%ﬂﬂﬁfﬁ HER YN
& Electrical /%KJ( ZJ\Q*XWM%/ 16,551, @ i it I SRR, = Imzu/u\—\ﬂﬁwunﬂ\ ) e
Gﬁ-ﬁ }jﬁ%ﬁé %ﬁg FElERER 0| | SErzEks  |832-217-6958(5 2128 (20 65) E&E@ﬂ@wﬁét

=Vina VY 713-505-7534

desaae | PR
%%gﬁrﬁgﬁgviv A 1%§,%E1lz,ﬁaz
FEE e | REENE.

¢ HEBRERESHE | & 832-576-6957 e . === Louis & ==
%5 | 281-610-2068 | 713-480-3646 | @ piproe | 713-885-4818%% | Electrical & AC 646PH 508-3311 | 281-236-2846

BESRKE ECTRAME SRWDIRE | HEDIE —\, 700 — s |Legend Temp Mechanical
B L2 XSS seagsen, | FRLE e HES | ﬁ% | ¥ IERSIER TR TACLA 115482C
DERAR SRR, f (oot 3E ElER EKE,

Eﬁ}’é%@%%@}fyﬂ% S cooler, freezer %gﬂg;ﬁg( FRE B8,

EEBBEEE | o] SRS B | MEERGE SRR HIkL. SRR

KT BERE o ERLE mapE |BESR BERE _ ~~ - AR, BN, B Dﬂw
es: RO o5 & SR @EEF [ B FELE N Electrical & AC | 75 713-357-8868 (/55
832-490-7988 | 832-759-4638| 832-552-0155 | 346-606-6871 Service JTEARRBRHKHE 500 £ 9 BT, }ﬂ\ﬁ%ﬁ@ﬁ%
RNEZEHNT ='=JI|E BIERAT {‘_f"n:,ﬂqm Chang Le Service K’RAC SRETIRR,

BIEI@SKE SR %@gg e RS RIES, Eﬁl@ﬂ,ﬁ?LACLB%%GE@%ﬁB
BUNECIS = PUQEE&MEW . T% IRVKES change water heater L5 K5 : SBoEmER
BB —E2807T MTRIBRIN) REEn AR RS IMEEIR FRIUEE © IRFSIR. RS BRI, 7J\§%$6% BXEIE

BRINENR, oA BT AR REBESHE, */fﬂﬁf?@oodman%w- Please Contact: Jay Yu. ~ BN ROTOP L= T ~
832-923-6578 ((0Y) INHURF RS IR, BERE BN 158 | T4E 346-232-8970 832-727-8888 (0 )
281-866-1073 (ZLY) 832-860-3388 =iu® 832-868-8071 281-818-2990 %0 (\Wan)
SISE/EEPY BEPIER EZY 55 TfX MECH TR Sel T
= | A _BEFER BT S8 K # T R
B |aian s | BRI 700, keme spurss fey ens s s o rIREAPTRERE,
HERK SR Tee A, =) | flEFe B 1SR =TS 42 R E o _100
Pg |Zrgosa on | BxesEEZE | Hm RIS EE | ENEE, (BE 5%-10%)
& |EPsisRaE | BERESEE T bemom e EERFSEAT |BPILSE SBITEE 8 BOKT
= orgR R | e || O Fﬁ | B i, | EEAT ERD, |BESRT AP LTS, SESERE,
; 28:!?8;7—5309 713-598-8118(C) U | 346-228-3738 | SECHR BEERE. |BELE REESE REVERRF.
Garage Service| g3»_734_6808 | 713-777-7934 (H) | Iron Works | 832-869-0645 | 281-889-1086 | 713-598-8889 (1<) @:jFEIET

REE TR Eamzs | erounmy yorice | BEEERE
RS20, BSEPIER, EHeD, BRI AMP 85 Alarm S5 275%
SRAEDEN 1 O tl—_ﬁvél.xf% E @Q $19 95 B&
TEFP8. ilﬂ%@ﬂ[ll o = @Eﬂﬁa THES
I:[ln o5 I . %%ETI%\ZEI}I&@ = A@Z_ Harwin E
}Eﬁ www.taipingironworks.com = REEEE 2RE): %E%%ILB% 509382201
281-785-9895 % 832-310-7499 Z£.713-779-8788

EMER sEESESsS W O EAMEXFTBADPE
SEE TR % . & W ; P ETIRIE
#ﬂ#@%%uﬁ/ﬁ%’x 15, Vol P BB SRS ‘ b »
BEAARETEEE, WP A CBERE =) O B S LB RE
c POSE?Z‘E:@fF 1%5%?—51%' 1 —?ifaﬁallfiﬂ% —ROBREAER EHES-
xpress Computer Solutions el By o S5=
o 713,823, 6863 L mE 7001 C:oirEp;orate Dr #213A, Houston
Computer Serwce www.expresscs.net Car for sale |[|713-482- 9267 smes: 713-772-0300
%E;J]'I‘Eﬁ%g fﬂ@ o .3 BENEZE ZEERHNEER REEST
" RE XN . e
O£ 38 INHERS A= = _
228100 | P WRIRS Credit BARD)EHER 15-30 &,
ﬂ%lf\l i gﬁjﬁ”ﬁﬁ O\ A& 2021F-26% 20227 - 22% IR, BER EFSM, VIR
SRl y AR5 RIRRE 85 % 2PN
Gun License Repecatindll < = & i Bess g Ssmillifss jj@' Sl
=R RS Sl 551 2364723 ergy Compa EE:5: 832-888-2299 5+I5m%: 917-434-2072
MERFLS FEXEEEHED | PERRLAT EBREH5XR) B Ik X
Ji75ET 1D 200897974, SRS IXLO0SSTEROSC | R TXDD3632248 RN FETE (0)281.933-1555 T'Q‘S'ofcffegfsgé‘
R BB 32 XM ZBIAINGE. | rpmmxime BERE - NFEaAty) A| F)281-933-2953  USD.OT461436
(L AustinDallas, San Aotonio SEER. | semees smasin® R ABWAZ|  smai mike kuo@swmoving.com

NATBESKNNEE - BRRADERE SR by gt g
N R AT S ( ]O%Oﬁ)\;/ADf“a:) —AMZ=E, S5V RERE,

g M - Servi EYE; : 281-903-7688 832-867-5467 |  iiiebiiid 832-561-7776H5 ‘E%%EEQ@E | EERE S BEEE
oving ceérvice 0{_F4BEE: http://www.allseasonsmove.com| 24/)\F5i75 832-367-6090 Bl i3, &5 | @S =B, 25 FiL8, TIERE HET5.

(i A = *EE¢§E Tony's Fast Movers [REHHE
“%f‘ ﬁﬂ\%ggx ’%’L_\x\%}ﬁﬂ%‘@ dekaiies Moving and Delivery Services (TR //AE=//A 5| ;”::g;ﬁ ﬂﬁ?j:
TS B @$@ EEEE » e We move — House — Apartment - Office ~Storage M fETE R
BR.AT BEHE. %,‘E'J%/T\%%W“Eﬁﬂ;—é | local and long distance, call now for free quote ! ¢ UIBER
R fEed Sesheis ~ " More Than 18 yearsE =TS 22
RS BINCHEE nen EeE st price Guarantesd RS B HIE ST LR
7E:713-783-3789; 7 . - - e
B BT, |e26-207-0888m= ;) Eiﬁ%ﬁ%ggg-gg-ggéé / } RERER. 5407 NERH
832-966-6077 |unitedmoving.tx@gmail.com 33823 FEaTEs BEsE | Transportation 832-382-5645

RER, ONE R PNE » BEER °




Share Your

News Now

Southerrv

DAILY

Southern Daily News is published by Southern News Group Daily

If you would like to share news or
information with our readers, please
send the unique stories, business

news organization events, and school
news to us includinig your name and
phone number in case more informa-
tion is needed.

For news and information consider-

ation, please send to
News@scdaily.com

or contact
John Robbins 281-965-6390
Jun Gai 281-498-4310

Publisher: Wea H. Lee
President: Catherine Lee
Editor: John Robbins

Address: 11122 Bellaire Blvd.,
Houston, TX 77072
E-mail: News@scdaily.com

GLGIAL NOTES

RARTH. (g
M e
S s

Inside C2

Sunday, January 30, 2022

Weaker U.S consumer spending, rising
inflation pose dilemma for Fed

WASHINGTON, Jan 28 (Reu-
ters) - U.S. consumer spending
fell in December, suggesting the
economy lost speed heading into
the new year amid snarled supply
chains and raging COVID-19
infections, while annual inflation
increased at a pace last seen near-
ly 40 years ago.

Wage inflation is also building

up amid an acute shortage of
workers. Private industry wages
rose strongly in the fourth quar-
ter, posting their largest annual
gain since the mid-1980s, other
data showed on Friday. Mounting
inflation pressures could force the
Federal Reserve to aggressively
hike interest rates, stifling growth,
economists warned.

“No one wants to go back to the
80s, but the economy is. Can stag-
flation from an overly aggressive
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Fed be next?” said Christopher
Rupkey, chief economist at FWD-
BONDS in New York. “The Fed
let its guard down and now they
risk it all by saying they might
have to move faster and higher on
interest rates.”

Consumer spending, which accounts for more
than two-thirds of U.S. economic activity,
dropped 0.6% last month after gaining 0.4% in
November, the Commerce Department said. The
decline was in line with economists’ expectations.

The data was included in the advance gross do-
mestic product report for the fourth quarter pub-
lished on Thursday. The economy grew at a 6.9%
annualized rate last quarter, accelerating from the
July-September quarter’s 2.3% pace. That helped
to boost growth in 2021 to 5.7%, the strongest
since 1984. The economy contracted 3.4% in
2020. read more

Consumer spending dropped in December likely
as the result of Americans starting their holiday
shopping in October for fear of empty shelves

at stores because of rampant shortages of goods,
including motor vehicles. Spending on goods fell
2.6%, led by automobiles.

Outlays on services gained 0.5%, lifted by health-
care.

Sky-rocketing coronavirus infections driven by
the Omicron variant slowed the improvement in
supply chains, with workers calling in sick. Wors-

ening shortages kept inflation elevated last month.
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The personal consumption expenditures (PCE)
price index excluding the volatile food and energy
components, rose 0.5% after a similar gain in
November. The so-called core PCE price index
accelerated 4.9% year-on-year in December, the
biggest rise since September 1983. The core PCE
price index increased 4.7% in the 12 months
through November.

Stocks on Wall Street were lower. The dollar was
steady against a basket of currencies. U.S. Trea-
sury prices rose.

WAGE PRESSURES GROWING

Inflation is running way above the Fed’s flexible
2% target. The U.S. central bank on Wednesday
said it was likely to raise interest rates in March.
read more

Bank of America Securities is predicting seven
rate hikes this year. JPMorgan on Friday raised its
forecast to five rate increases from four.

People carrying shopping bags walk inside the
King of Prussia shopping mall, as shoppers show
up early for the Black Friday sales, in King of
Prussia, Pennsylvania, U.S. November 26, 2021.

REUTERS/Rachel Wisniewski/File Photo
People carrying shopping bags walk inside the King of
Prussia shopping mall, as shoppers show up early for

the Black Friday sales, in King of Prussia, Pennsylvania,
U.S. November 26, 2021. REUTERS/Rachel Wisniews-

ki/File Photo

“The challenge now is to tamp down inflation without
allowing the flame on the overall economy to go out,”
said Diane Swonk, chief economist at Grant Thornton
in Chicago. “There is no road map for doing this after

inflation has surged.”

Signs that inflation could remain stubbornly high were
reinforced by a separate report from the Labor Depart-
ment on Friday showing the Employment Cost Index,
the broadest measure of labor costs, rose 1.0% in the
fourth quarter after increasing 1.3% in the July-Septem-

ber period.

Labor costs surged 4.0% on a year-on-year basis, the
largest rise since the fourth quarter of 2001, after in-

creasing 3.7% in the third quarter.

The ECI is widely viewed by policymakers as one of the
better measures of labor market slack and a predictor
of core inflation as it adjusts for composition and job

quality changes.

The labor market is viewed as being at or near maximum
employment. There were 10.6 million job openings at
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Celebrating The Lunar
New Year Online

This morning we are generously funded us. the lunar new year, the
celebrating the 26th We are really so grateful. Beijing Winter Olympics
Annual Texas Lunar_ cémlng and glob pos
. New Year Festwal ||v ;
in our STV siudlo s

Marry communliy
leaders w1|| join't
together to welcome

the Y_ear of the Tlger"'

A4 EEREAR
26th Texas Lunar New Year Festival

BEROMERNEE

T BCall In X55" & EM, iPhonel3

Call InEB1%: 281-498-4310 _
groups We nope: 'e
world will return t
peace soon. -

Due to the Covid— 19
pandemic, thisﬁiL
second year we are
celebrating the festival
online. In addition to

thanking the hundreds

2 R

26" Texas Lunar New Year Festival
1.29.2022
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0 YouTube Live F_HBENE
Wealee@scdaily.com
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i Willow, the Biden family’s new
pet cat, is seen as she wanders
" . through the halls of the White
P ;' House. Erin Scott/The White

House

The green-eyed, short-haired tabby cat was settling in well at the White House
with “her favorite toys, treats, and plenty of room to smell and explore,”
LaRosa said. Erin Scott/The White House

Danielle Collins of the U.S. reacts during her semi final match against Poland’s Iga Swiatek. Spain’s Rafael Nadal celebrates winning his semi final match against Italy’s Matteo Berrettini.
REUTERS/Loren Elliott REUTERS/Loren Elliott

Greece’s Stefanos Tsitsipas
reacts during his quarter final
match against Italy’s Jannik Sin-
ner. REUTERS/Morgan Sette

Police gather at a hospital
near where NYPD officers
were shot while respond-
ing to a domestic violence
call in the Harlem neigh-
borhood of New York City.
REUTERS/Lloyd Mitchell
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“2021 Was An Incredibly Hard Year For Many
People, Including Myself, But I’'m Hopeful That
2022 Will Be Better.”
Reasons For Optimism
After A Difficult Year

Compiled And Edited By John T. Robbins, Southern Daily Editor

W

By Bill Gates
(Editor’s Note): Like 2020, 2021 was heavi-
ly defined by the COVID-19 pandemic, due
to the emergence of multiple COVID-19
variants. The major global rollout of
COVID-19 vaccines, which began at the
end of 2020, continued in 2021. Most major
events scheduled for 2020 that were post-
poned due to the pandemic were hosted in
2021. Bill Gates has had his hand on the
pulse of world events and global health for
many years. In this “end of the year” review
he shares his insights and thoughts for the
new year and for the future of the world.

»

‘When Paul Allen and I were starting Microsoft, we had
a vision that personal computers would one day play a
significant role in people’s lives. But I don’t think ei-
ther of us ever foresaw a future where they would be
your only connection to the world. Like many people,
there were entire days this year when the only human
interaction I had was through a screen. The result has
been the most unusual and difficult year of my life. (I
suspect a lot of the people reading this might say the
same.) 2020 had a brief period of relative normalcy
before COVID-19 upended everything. In 2021, the
pandemic has dominated our lives since day one. We’ve
all had to adapt to a “new normal,” although what that
looks like is different for every person. For me, the result
has been a year spent mostly online. I had stretches of
time without any face-to-face social interaction. If I had
abreak between meetings, I'd walk around my yard just
to see something different. After work, I’d play bridge
with friends online or hang out with them over video
chat. Once I got vaccinated, I started having some small
in-person get-togethers, but my social life is still a lot
more digital than it used to be. It’s been a strange and
disorienting experience. My personal world has never
felt smaller than it did over the last twelve months.

! Although COVID-19
has been a huge fo-
{ . ' cus, our foundation
L Y = 7 continues to make

) : progress in other areas.
Our U.S. Program is
working with partners

to help students and teachers navigate the strange new
world of pandemic-era education, and my colleagues
working on gender equality are fighting for a more eqg-
uitable global recovery. The global health and devel-
opment teams have found creative ways to protect ad-
vancements on diseases like polio, TB, and HIV and
continue progress in reducing childhood mortality.
One of the most exciting things that happened was
WHO approval of the first malaria vaccine. Malaria
kills nearly 650,000 people every year—more than
half of them children under five—and remains one of
the leading causes of death in low-income countries.
We funded late-stage clinical development of the vac-
cine between 2001 and 2015 and continue to support
research into how to optimize its effectiveness. This
new vaccine is giving us insights into how to devel-
op second-generation vaccines and preventative tools
that can be used on all ages, are even more effective,
and can help us reach the goal of eradication.

My family also experienced a lot of changes beyond
what you probably saw in the news. My oldest daugh-
ter, Jenn, got married this fall, and her wedding was
the highlight of my year. Our youngest, Phoebe, grad-
uated from high school and went off to college. Since
my son Rory is also away at school, that means I'm
officially an empty nester. The house is a lot quieter
without a bunch of teenagers hanging around all the
time. I miss having them at home, even if it is easier
to focus on reading a book or getting work done these
days. 2021 has been a year of big transitions for me,
but it hasn’t changed why I love the work I do. As it
comes to a close, I wanted to sit down and write about
four things that are top of mind heading into 2022: the
latest progress toward ending the COVID-19 pan-
demic, why decreased trust in institutions might be the
biggest obstacle standing in our way, what the climate
conversation can teach us about making progress, and
how the rapid digitization brought on by the pandemic
will shape our ﬁJture
A = Why I’m hopeful the
s end of the COVID-19
pandemic is finally in
sight
: In my previous end-of-
year post, I wrote that I thought we’d be able to look
back and say that 2021 was an improvement on 2020
but the improvement hasn’t been as dramatic as I had
hoped. More people died from COVID in 2021 than in

2020. If you’re one of the millions of people who lost
a loved one to the virus over the last twelve months,
you certainly don’t think this year was any better than
last. Because of the Delta variant and challenges with
vaccine uptake, we’re not as close to the end of the
pandemic as I hoped by now. I didn’t foresee that such
a highly transmissible variant would come along, and
I underestimated how tough it would be to convince
people to take the vaccine and continue to use masks.
I 'am hopeful, though, that the end is finally in sight. It
might be foolish to make another prediction, but I do
think the acute phase of the pandemic will come to
a close some time in 2022.

There’s no question that the Omicron variant is con-
cerning. But here’s what we do know: The world is
better prepared to tackle potentially bad variants than
at any other point in the pandemic so far. We caught
this variant earlier than we discovered Delta because
South Africa has invested heavily in genomic se-
quencing capabilities, and we’re in a much better
position to create updated vaccines if they’re needed.
It’s troubling any time a new variant of concemn
emerges, but I'm still hopeful that, at some point next
year, COVID-19 will become an endemic disease in
most places. Although it is currently about 10 times
more lethal than flu, vaccines and antivirals could cut
that number by half or more. Communities will still
see occasional outbreaks, but new drugs will be avail-
able that could take care of most cases and hospitals
will be able to handle the rest. Your individual risk
level will be low enough that you won’t need to factor
it into your decision-making as much.

Now that we're starting to move towards the end
of this pandemic, I’ve been spending a lot of time
thinking about what went right and what went wrong
over the last two years. We can learn important les-
sons from the world’s COVID-19 response that will
make us better prepared next time. Even though the
pandemic has dragged on longer than anticipated, a lot
has gone well. To start, the progress we’ve made on
vaccines is remarkable. The world has never made
and distributed a vaccine for a disease faster than it did
for COVID-19. The fact that we had one—let alone
multiple!—vaccines during the first year of the pan-
demic is miraculous.

I think mRNA vaccines will ultimately be seen
as the most consequential breakthrough of the
pandemic. Proving that mRNA works as a vaccine
platform has been a massive gamechanger—not just
for this pandemic, but for the next one too. Now that
mRNA is well-established, we’ll be able to develop
safe and effective vaccines super-fast in the future. We
also learned a lot about non-pharmaceutical inter-
ventions (or NPIs) that will inform disease response
moving forward. NPIs include things like mask man-
dates, quarantine procedures, and travel restrictions.
The last two years have given us the opportunity to
see how effective different strategies are against a re-
spiratory disease like COVID.

The last two years have shown us that individu-
als can make a real impact. We’ve seen incredible
people from around the world step up to do heroic
work protecting their communities—from teachers

who took time to drop off class materials on their stu-
dents’ doorsteps to health workers who went house to
house making sure everyone had the opportunity to
get vaccinated.

One area that’s been a mixed bag is therapeutics. Up
until the last couple of months, I was disappointed by
the lack of progress we’d made on the treatment front.
Remdesivir is expensive, and it just didn’t have that
big an effect. Dexamethasone is cheaper and helped
a bit, but not enough to make a huge dent in stopping
discase early.

The reason I'm now feeling much better about ther-
apeutics is the recent news about two new antiviral
drugs. These are the therapeutics we needed in 2020.
One of them—a drug called molnupiravir from Mer-
ck—just got the seal of approval from the FDA for
people at high-risk last week. It significantly reduces
your chances of being hospitalized or dying from
COVID-19 (although not as much as we’d initially
hoped), it’s relatively cheap to make, and it’s an oral
medication that’s easy to distribute. Earlier this year,
before we knew the drug worked, the foundation sup-
ported an effort to streamline the process of producing
molnupiravir in order to bring costs down. Merck is
letting generic manufacturers make this simplified
formulation, which will make the drug accessible to
a lot more people. We also recently committed $120
million to making sure the drug is available in low-
er-income countries where it will save a lot of lives. I
just wish it had come along sooner. Another antiviral
pill, developed by Pfizer, may perform even better. An
interim analysis showed that the drug was 85 percent
effective when taken within five days of the start of
symptoms. The FD.A. could authorize it by year’s
end.

The other area where there is huge room for improve-
ment is in finding ways to combat disinformation.
As I'mentioned, I thought demand for vaccines would
be way higher than it has been in places like the Unit-
ed States. It’s clear that disinformation (including
conspiracy theories that unfortunately involve me) is
having a substantial impact on people’s willingness
to get vaccinated. This is part of a larger trend toward
distrust in institutions, and it’s one of the issues I'm
most worried about heading into 2022.

Declining trust makes it harder to tackle big
challenges

I’ve had a lot of people ask me recently if I'm still
optimistic about the future. While the answer is yes,
being an optimist doesn’t mean ignoring problems.
I am deeply troubled by one challenge in particular.

NCRILENS ALTRORMEG  BRIEUTES 2 2 3 o m e il
4 Euuvsmmu_l:numlusnl hﬁ;iﬁuﬂ'ﬁé..

H
<PERCEPTION:

A S5 2 2 a -
MM IHTERTRMRELT
i unum s Hm"“

el srmeWAGUEF A LSE= "mermal NA
"“""“ff@?i‘a-aﬂ!"'ﬁﬁlm'zﬁnzﬁazgmﬂcEMlsuzamn

MISINFORMATION =

FSCONDTON STIMEHTN 27 LU
KB SCANIARS pggp)f FIRNIERS
S EONAITI SR 6t 5 SaacErt AN B

The pandemic has been a massive test of govemance
When the pandemic finally comes to an end, it will
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be a tribute to the power of global cooperation and
innovation. At the same time, this era has shown us
how declining trust in public institutions is creating
tangible problems and complicating our efforts to re-
spond to challenges. Based on what I've seen over the
last couple of years, I'm more worried than I've ever
been about the ability of governments to get big things
done. We need governments to take action if we’re
going to make progress on challenges like avoiding a
climate disaster or preventing the next pandemic. But
declining trust makes it harder for them to be effec-
tive. If your people don’t trust you, they’re not going
to support major new initiatives. And when a major
crisis emerges, they’re less likely to follow guidance
necessary to weather the storm. This decline in trust is
happening all over the world.

There are many reasons for this growing divide, in-
cluding a 24-hour news cycle, a political climate that
rewards headline generation over substantive debate,
and the rise of social media. I'm especially interested
in understanding the latter, since it’s the most techno-
logically driven.

Digital communication has profound benefits in terms
of helping people collaborate, stay in touch, and share
things with each other. But social media has played
a huge role in spreading misinformation that makes
people suspicious of their governments. Social media
feeds have become so personalized that you don’t see
factual information if it doesn’t align with your profile.

I believe that governments need to regulate what
you can and can’t use social media for. In the United
States, this topic has raised a lot of free speech ques-
tions. But the reality is that our government already
has all sorts of norms around communication. As peo-
ple become more polarized on both sides of the aisle,
politicians are incentivized to take increasingly ex-
treme positions. In the past, if you didn’t like the way
a government agency was operating, you’d run on a
platform of fixing it. Today, we’re seeing more people
get elected on the promise of abandoning institutions
and norms outright. When your government leaders
are the ones telling you not to trust government, who
are you supposed to believe?

This is usually where I’d lay out my ideas for how we
fix the problem. The truth is, I don’t have the answers.
I plan to keep seeking out and reading others’ ideas,
especially from young people. I'm hopeful that the
generations who grew up online will have fresh ideas
about how to tackle a problem that is so deeply rooted
in the Internet. This problem requires more than just
innovation to solve, although there are some steps we
can take (especially around e-governance and making
data more available to the public) to make modest
improvements. There are all sorts of ways that great
scientific ideas get published and tested. For great po-
litical ideas, the pathways are not as clear.

(Article Continues Below)

DAILY.:

Make
Today

COMMUNIT

(Article Continues From Above)
Reasons For Optimism

After A Difficult Year

Compiled And Edited By John T. Robbins, Southern Daily Editor

By Bill Gates
What we can learn about
progress from the
climate conversation

There’s a phrase we like to use at the foundation:
Progress is possible, but not inevitable. Change
happens because groups of people get together and
decide to make things better. It might not happen
as quickly as you want or need it. But if you have
enough smart, thoughtful, and passionate people
pushing for it, progress will eventually come.

I was blown away by the enthusiasm and intense
engagementat the climate conference in Glasgow,

especially compared to the last major COP con- [
ference in 2015. Everywhere you looked, you saw ||

crete steps, like new commitments to investing in
clean technologies, pledges to cut methane emis-
sions and end deforestation by the end of the de-
cade, and the creation of a coalition that will help
farmers adapt.
2021 gave us a preview of our more digitized
future

Even after this pandemic ends, it’s clear that much
of the digitization it brought on is here to stay.
The last two years have led to monumental leaps
forward in how we use technology, accelerating
changes that would’ve taken years—if not a de-
cade or longer—otherwise. We’ve seen rapid,
widespread adoption of services that already exist-
ed, like ordering groceries online or having meet-
ings over video chat. And we’ve seen the creation
of new innovations that I think only represent the
tip of the iceberg of what’s to come in the years
ahead. Digitization is here to stay, but the technol-
ogies we’re using will continue to get better over
time. We’re just at the start of how software will
enable innovation. It’ll take at least a decade to un-
derstand the full scope of the pandemic’s impact
on digitization, but I predict we’ll see big changes
in three areas.

The first and perhaps most significant is office
work. The pandemic has revolutionized how com-
panies think about productivity and presence in the
workplace. The boundaries between once-discrete
areas of work—brainstorming, team meetings,
casual conversations in the hallway—are collaps-
ing. We're starting to see structures evolve that we
thought were essential to office culture, and those
changes will only intensify in the years to come as
businesses and employees settle into new perma-
nent ways of working,

leaders from around the world—including lots of | "1 |

government officials and CEOs—eager to make real
commitments. The biggest change I saw compared
to 2015 was the focus on innovation. There is now
a broad understanding that innovation needs to be at
the forefront of any plan to get to zero emissions by
2050. The private sector is playing a central and nec-
essary role alongside governments and nonprofits. It
was encouraging to hear leaders from various indus-
tries that need to be part of the transition—including
shipping, mining, and financial services—talk about
their practical plans to decarbonize and to support

innovation.
” goal of net-zero by 2050,
we'll still experience sig-
— nificant warming. That
will create huge problems
for people in low- and middle-income countries un-
less we take steps now to help them, such as devel-
oping new crops that are more productive and can
withstand weather changes. In short, this conference
made it clear that the world is engaged and making
progress. The result was a number of important con-

Even if the world hits its

B

I'm really excited about the potential for experi-
mentation. Expectations around what productivity
looks like have been upended. I see lots of opportu-
nity to rethink things and find out what is working
and what isn’t.

I'm also really interested in how technology can
create more spontaneity with remote work moving
forward. This is the biggest thing you lose when
you’re not in the office. Let’s say you used to work
in an open space with six other people. You could
look up at any time and see what they were up to.
You could tell whether they felt like talking, giving
you advice, or just taking a break to chat about non-
work stuff. That kind of spontaneous interaction
stopped when many of us began working from
home—you aren’t exactly going to have an un-

planned conversation with a colleague about your
last meeting in your living room. But there are a
lot of innovations in the pipeline to replicate that
experience at home.

The idea is that you will eventually use your avatar
to meet with people in a virtual space that replicates
the feeling of being in an actual room with them.
To do this, you’ll need something like VR goggles
and motion capture gloves to accurately capture
your expressions, body language, and the quality
of your voice. Most people don’t own these tools
yet, which will slow adoption somewhat. (One of
the things that enabled the rapid change to video
meetings was the fact that many people already
had PCs or phones with cameras.)

The second area where we’ll see the lasting ef-
fects of digitization is education. Unlike offices,
schools will go back to only in-person instruction
except maybe for some limited remote options
for older high school students. What will change,
though, is how we use digital tools to enhance the
way kids learn.

The ability of new dlgltal educatlon tools to trans-
form the classroom is, of course, dependent on kids
having access to technology at home. The access
gap has narrowed since the start of the pandemic
and will continue to narrow, but a lot of kids still
don’t have a decent computer or reliable, fast inter-
net at home. Finding ways to expand access is just
as important as the development of new innova-
tions. The pandemic accelerated the development
of dynamic curricula, as more teachers had to rely
on digital tools to give students assignments during
the periods when schools were closed.

If you’re a student, you’ll be able to get feedback
from the software while you do your homework
online. The content will be more interactive and
personalized to you, helping you focus on areas
where you need a bit more help while boosting
your confidence by giving you problems you’re
more comfortable solving. If you’re a teacher,
you’ll gain a deeper understanding of how your

students are doing. A simple button click will show
you that student X might need more help on a par-
ticular type of question while telling you that stu-
dent Y is ready to take on a more advanced reading

assignment.

Some of the biggest leaps forward have been in
math curricula. A lot of kids develop a self-image
of not being good at math. It’s a big problem that
I’'m optimistic we can solve with technology. Our
foundation is also working with partners on new
curricula that help kids become more confident in
their math skills.

The final area where digitization is here to
stay is in health care. Telehealth isn’t new, but
its popularity during the pandemic was. Over the
last two years, we’ve seen more people opting for
virtual appointments instead of in-person care. The
technologies that facilitate these appointments are
already getting much better, and I expect huge
improvements over time. Although some medical
fields have gone back to mostly in-person visits,
one area that I predict is forever changed is behav-
ioral health. Virtual appointments have so many
upsides that I think the new model is here to stay.
Sessions can be as long or as short as needed—a
15-minute session might not feel worth it if you
have to go to a doctor’s office, but it makes a lot
more sense from home. Plus, many people feel
more comfortable in their own spaces than in a
clinical setting.

What if you could get your blood tested at a conve-
nient place in your neighborhood—maybe at your
local pharmacy—that sends the results directly to
your doctor? What if you could keep seeing a pri-
mary care physician you like even if you moved to
another state?

tion is going to change
“MWour lives. There is so
much potential for technology to create more flex-
ibility and options for people. I'm hesitant to sug-
gest that anything about the COVID-19 pandemic
has been positive. But when we look back at this
period, I suspect history will view it as a time of
terrible devastation and loss that also sparked lots
of massive changes for the better.
Reasons for optimism in 2022
We can’t afford to repeat the suffering of the last
two years. The world had a chance to invest in
the tools and systems that could’ve prevented
the COVID-19 pandemic, and we didn’t take it.
Now is the time to leam from our mistakes and
take steps to prevent this terrible experience from
ever happening again. I'm hopeful that we’ll see
broad support for pandemic preparedness efforts,
and I plan on spending a lot of time advocating for
them. This is the biggest and most important
thing I’m going to work on in 2022. I think we’ll
see plenty of other reasons for optimism in 2022

as well, especially on the innovation front. I expect
lots of progress as R&D that was put on hold by
the pandemic picks up steam.

One of the things I'm

o, i ‘preventatlve called is-
A latravir. Today, you can
reduce your risk of getting infected by either taking
a pill every day or what’s called “on-demand pro-
phylaxis.” Although both current options provide
terrific protection, the former relies on the ability
to take it regularly, and the latter requires planning
ahead. Islatravir is a pill that you take just once a
month. The first results from the Phase II trials
were released this summer, and they’re terrific so
far. Another area to watch for in 2022 is Alzhei-
mer’s diagnostics. Huge progress has been made
on this front recently, and there’s a decent chance
that the first affordable, accessible blood test for
Alzheimer’s will get approved next year. Although
this won’t be a gamechanger yet for people who
have the disease—which currently has no cure or
even a way to slow it down—this test will accel-
erate progress in the quest for a treatment break-
through.
Settling into a new normal

I’ve never been a big New Year’s resolution per-
son. I don’t have any specific goal in mind for 2022
(although I guess I still have a couple more weeks
to think of one). But what I do hope is that next
year is a lot more settled than this one. Human be-
ings are naturally resistant to change. Whether it’s
the massive global upheaval of the last two years or
transitions closer to home, it’s never easy to adjust
to new ways of living.

I think 2022
will be a year
when many of
us finally settle
into a post-pan-
new
For
me, that will mean going into the office a bit more
as COVID cases hopefully go down. I'm looking
forward to spending more time engaging with peo-
ple through my blog and other channels. I’d like
to keep up my COVID-era habit of watching lots
of educational videos on YouTube and subscrip-
tion services because they’re a really great way
to learn about obscure topics. (I now know more
about glassmaking, birdwatching, and the history
of American Samoa than I ever expected.)
I hope you and your loved ones also find a way
to create new routines. There’s no question that
the pandemic will create huge, lasting changes
that will take years to fully understand, which can
feel scary. One of my favorite authors, Yuval Noah
Harari, once wrote that, “people are usually afraid
of change because they fear the unknown. But the
single greatest constant of history is that everything
changes.”
The world has adapted to big disruptions before,
and we’ll do it again. In the meantime, [ wish you a
very happy holiday season.

Bty Hates
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