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EERREHE
Fast Food Burger
Restaurant for sale
Good price and
opportunity
Near Downtown
832-212-6049
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ﬁ ﬁ STERR OB, PEUBAIAE L » /7% ~ 3hR ~ #iE 1400[R, F2%$2800, £$65000
i Estate ||z==us opri| 5RE00.EHS S8R0 SEL BRI RIS E (IRLE)
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%H%Eﬂ’/)\g\_ oIINBNE: FERIETH T IRENIRIE  [Starting $18-$22 Familiar QuickBooks LIRS/ : B—=F0,
A/C & Heating, Appliances s T Fluent English, MS Office, Self-motivated, | B_LF 8=k )R, M), LEEDX,
SESBRY, SRR EET. 22 GESE i Sales & Customer Service Experience. ZZE=EE. 713-637-4302 OLEKS
Ba8mEmall . BEHIR, FHES. Bl Detalllec.:l Oriented, team player. 7850 Parkwood Circle Dr. Suite A1,
. s oI T e Resm: jobs91706@gmail.com
hswr79@gmail.com IO ESE:713-295-1396 3787 W Bellfort Ave #900 Houston Houston TX 77036
THIEE TBE . ﬂu@ﬂsﬂﬁg I%Eg@ — OHE S/ T8 Accountant SN %aﬁgﬁ e
T @ APl =Yoo EE r%#jﬁ%?j = (THERR K== K * &5 ran ime & ruli ime
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o Ly 7 s 7;-\ /= I‘s{l 18L& SSR8 m%ﬂ{@ﬁﬁ Quickbook, E\?g‘ﬁa?_;ei?f’zeas@/\e;égrzag—;s‘:
B ERTERD BB S B SUSBIF World 70 Excel SRR Quickbook, B BB
-+== - 835_860-1133 HEESENEE QB 401K ERIRE s ﬁiﬁﬁjﬂ%ﬁ@@m . Fluent in English o
s -1 HYAZITIRS TX 77060 T/RHOR Katy, TX. BERTEE: | RU RS BERR RS
g} Email: richard.qi@live.com ZE: xcmg.recruit@gmail.com alanz@hectomind.com 55 Email f2f2: hrQusasportsinc.com
ERNTHEEEAS B REH /N | Thunder Group Texas Warehouse Worker
ELR WEREBE T 283305 OEFRE T HIFITTEL. = Employment Type: Full Time ( 40 + hour)
Dﬁ( o B it ®Purchasing : English / Excel. Warehouse worker job summary
L/Uigﬁﬁﬁ LR, ﬁ%/% %,%Z%ﬁ @ Customer Service : E Perform an array of functions that may include receiving & processing
= T $5000/§_‘—\j S Fluent English. Mfgr. experlence aplus. A incoming stocking materials, picking and filling orders from stock,
NTHAL: 610 State Highway 64 W., R0, TR TRE RB 40K FEANEBED packing and shipping orders, or managing, organizing & retrieving
) Henderson, TX 75652 Resume to: Gl-HR@gicircuits.com _ stock in the warehouse Address:10702 Cash road, Stafford, TX 77477
i5e5: 314-489-6212 j5/)\1H or call : 713-349-4559 C Hiri Call: 713-690-0111 or email to
Email: Amyzhaoyong1981@hotmail.com | Add.: 12701 Royal Dr. Stafford, TX 77477 ompany niring brianc@thundergroup.com for interview appointment

1. Financial Accountant

Job Duties:

General accounting

Month-end, quarter-end, year—end closing
Account reconciliation

Audit schedule preparation

Other financial projects

Qualifications:

Bachelor degree — Accounting

At least 3 years in financial accounting field
Fluquent in Chinese and English
Details—oriented, organized and analytical,
good communication skill

Working knowledge of Microsoft office,
E—mail, Excel, Word, etc

2. Accounting Staff

Hiring - Director of China Operations
A Sugar Land based company looking for a Chinese speaker

w/Chinese citizenship to join our team.
The position requires engineering, mechani

background with 5+ years work experience,
ability to multi-task and prioritize and manage a team of 12+ in
China,Self-motivated,ability to diagnose problems and develop

solutions. Good oral and written commun

excellent fluency in both Chinese and English are essential.
Must be able to live, work, and travel freely to and from the
US and China. Must be able to work remotely with a high-speed

internet connection and home computer.

Ideal candidate should be willing to spend more than half of

the time working in China.

We offer competitive salary and generous benefits.

A== A D AD RA
BEweek | — 5B | — A =358 | — H8
cal, or manufacturing | 15X size 1wk |2 wks | 3 wks |1 mon
Highly organized, |4 42 (1 poxy | $45 | $80 | $105 | $125
ication skills with 2’]‘%- (2bOX€S) $90 $1 60 $210 $250
3+ (3boxes) | $135 | $240 | $315 | $375
4 - (4boxes) | $180 | $320 | $420 | $500
6 ¥~ (6boxes) | $270 | $480 | $630 | $750
m EFFECTIVE: #£2009 % 11 B 1 HiEE e

Job Duties:

A/P A/R processing

Audit assistance

Account reconciliation
Other accounting projects

Qualifications:

At least Associate degree — Accounting
At least 1 year in accounting field
Details—-oriented, organized, good
communication skill

Able to perform data entry and organize
documents effectively

Working knowledge of Microsoft office,
E—mail, Excel, Word, etc

§E8£/75 2\ E-mail:

Email: itihiring2021-ss1@yahoo.co
ey
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yuminliu@coway-usa.com
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(4) E— BB TRTEDITEA

(First Commercial Bank Houston Br. Job Vacancy)

#R1TEE (Officer)
Sl PRI EEE |
RESSH B B RTRSERRRESR-

(Good verbal and written communication
skills in English and Chinese)
(Minimum Bachelor's degree in Accounting,
IBusiness, Economics, Finance or related fields)
TVRIRAAR T IR E : =& E-mail:
i927a@firstbank.com.tw
( Work would be at Downtown Houston.
If interested, please submit resume to :
i927ac@firstbank.com.tw )

Kana Energy Services, Inc.
in Houston is an
international manufacturing and supply
company for the oil & gas industry.
Our company now has open position.
The candidate must meet basic
requirements inside sales:

@Fluent in English, Chinese is a plus

|® Must have at least 3 years of previous
experience preferred

@ Familiar with Quickbooks, Excel

GOOD PAY, GOOD BENEFIT!
Please send your resume to
hr@kanaenergyservices.com
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1000 | *EZSi | *3 neEe* ), B @ Now Hiring-Massage Therapist
X = Beautiful Salon in Sugar Land is looking
Massage EMFETAD — IR FE SE0BR \w EJFE for an experienced Massage Therapist.
Service SPNTEH- B < High tips area, 10 minutes from China town.
IR EENR 35 L 9 AM = 1AM TRNFS M&_\ Call : 713-234-7783
=497 1832 _630-3343|346-971-0078|832-359-6141 | HIRING for Massage | ZZVEEIS HIEHE, |\B5S
v = _ [Massage Therapist| - Beautician o KEIS/ES i katy B BA N FEITE.
nomry - = 20 assage erapy n \ \ EE‘_O = ’ \
- FREEEM | szl | o wilowbrook Mal E@&%E@@EEQ L T e N e
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FEHRRE, 22 TR DEHI0 : : VNIV 8 Gun License [ELi: Bellaire #G1
MEREIEEDI)713-378-1590 Cindy 7| . . ' . A ERSE2EASE IR ( REEHA )
6100 Corporate Dr. #378 &F=(T5j5— g Transportation | Transportation |g32_382-5645 ENEEEANTY 281-236-4723

IR &AIIF X
AEBAN BRESEBREZE FUREE=EL
Bab B RIS, [EADNERIDT.
> BEERAREN N BEBE **
skype:david.b.browning /Wechat: Teresinalonly
832-788-3383 281-587-6912 i
5338 Beechnut St. Houston, TX 77096
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Switzerland under pressure to intervene
on Credit Suisse as bank rout deepens

March 15 (Reuters) - Switzer-
land is under pressure from at
least one major government

to intervene quickly on Credit
Suisse, a source familiar with the
situation told Reuters, after the
Swiss bank led a rout of Europe-
an bank stocks on Wednesday.

Credit Suisse (CSGN.S) shares
dropped by as much as 30.8%,
leading a 7% fall in the European
banking index (.SX7P), while
five-year credit default swaps
(CDS) for the flagship Swiss
bank hit a new record high, re-
viving fears of a broader threat to
the financial system.

Two supervisory sources told
Reuters that the European Cen-
tral Bank (ECB) had contacted
banks on its watch to quiz them
about their exposures to Credit
Suisse.

One of the sources said, howev-
er, that they saw Credit Suisse’s
problems as specific to that bank,
rather than being systemic.

The U.S. Treasury is monitoring
the situation around Credit Su-
isse and is in touch with global
counterparts about it, a Treasury
spokesperson said on Wednes-
day. Asked about the impact of
Credit Suisse’s problems on the
U.S. banking system, U.S. Sena-
tor Bernie Sanders told Reuters:
“Everybody is concerned.”

Goldman Sachs cuts U.S. GDP
forecast after banking crisis

US retail sales point to underly-
ing strength in the economy
Fed may pause next week, trad-
ers bet, with cuts to follow
Europe’s bank index has seen
more than 120 billion euros
evaporate ($127 billion) in
value since March 8. Among the
biggest decliners on Wednesday
were French lenders Societe
Generale (SOGN.PA), down
12%, and BNP Paribas (BNPP.
PA), off 10%.

Banking stocks have been on

a roller-coaster ride this week,
tumbling at the start of the week
in the face of assurances from
U.S. President Joe Biden before
jumping on Tuesday on hopes
the worst of the market rout was

OVCI.

“Markets are wild. We move
from the problems of Ameri-

can banks to those of European
banks, first of all Credit Suisse,”
said Carlo Franchini, head of in-
stitutional clients at Banca Ifigest
in Milan.

The Swiss National Bank de-
clined to comment on Switzer-
land’s second-largest bank, after
its largest investor said it could
not provide Credit Suisse with
more financial assistance because
of regulatory constraints.

“There has to be some kind of
game-changing decisive action to
reverse and stabilise the situa-
tion,” Exane’s analysts said.

Credit Suisse had appealed to the
Swiss National Bank and Swiss
financial watchdog FINMA for

a public show of support, the
Financial Times reported.
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Germany’s financial supervisory
authority (BaFin) said it saw no
direct risk of contagion and the
German banking system appeared
robust and capable of digesting
higher interest rates.

“Our main focus is currently on
some smaller banks with little
surplus capital and increased
interest rate risks - we are closely
monitoring these institutions,”

a BaFin spokesperson said in a
statement.

‘EASY MONEY’

In the United States, regional
banks also fell, with First Re-
public Bank (FRC.N) down
23%, Western Alliance Bancorp
(WAL.N) up 5% and PacWest
Bancorp (PACW.O) off around
20%. Big U.S. banks such as
JPMorgan Chase & Co (JPM.N),
Citigroup (C.N) and Bank of
America Corp (BAC.N) slid by
between 2% and 6%.

BlackRock (BLK.N) Chief Ex-
ecutive Laurence Fink warned on
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Wednesday that the U.S. regional
banking sector remained at risk,
and predicted further high infla-
tion and rate increases.

Logo of Swiss bank Credit Suisse
is seen in Zurich

The logo of Swiss bank Credit
Suisse is seen in front of an office
building in Zurich, Switzerland
October 26, 2022. REUTERS/
Arnd Wiegmann/File Photo

Fink described the financial situa-
tion as the “price of easy money”
and said in an annual letter that
he expected more U.S. Federal
Reserve interest rate increases.

He said that after the regional
banking crisis “liquidity mis-
matches” could follow because
low rates have driven some asset
owners to raise their exposure to
higher-yielding investments that
are not easy to sell.

“It’s too early to know how
widespread the damage is,” Fink
wrote, adding: “The regulatory

response has so far been swift,
and decisive actions have helped
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stave off contagion risks. But
markets remain on edge.”

Rapid rises in interest rates have
made it harder for some business-
es to pay back or service loans,
increasing the chances of losses
for lenders who are also worried
about a recession.

However, ECB policymakers are
still leaning towards a half-per-
centage-point rate hike on Thurs-
day, a source told Reuters, as they
expect inflation will remain high.

Investors had begun to doubt the
ECB’s commitment to another
big rate hike as SVB’s collapse
rattled markets.

But the source said the central
bank was unlikely to diverge
from its plan to raise rates by 50
basis points on Thursday because
doing so would damage its cred-
ibility.

Unease sparked by SVB’s demise
has prompted depositors to seek
out new homes for their cash.
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President Biden Assures Us
That Our Banking System Is Safe

President Biden assured the capital-backed technology and life distinguish these moves to prevent

nation Monday that, “The banking science companies that included more bank runs like those taken

system is safe,” following the more than 2,500 venture capital during the 2008 financial crisis. Wea H. Lee
collapse of the Silicon Valley Bank firms. Biden said no losses will be borne by )

last weekend and the closing of the Over the past week Silicon the taxpayers, but he also pointed Wealee@scdally.com
Signature Bank in New York on Valley Bank was trying to find a out that the investors in the banks

Sunday. Biden said at the White buyer, but it failed when the federal  will not be protected. Chairman of International District Houston Texas
House that, “Your deposits in the government took over and put about This is the time we all hope that Publisher Southern Daﬂy Wea H. Lee
Silicon Valley Bank will be protected.  $175 billion in customer deposits the banking problems will be solved

" SVB provided banking services to  under the FDIC ‘s control. soon to help keep our economy vy L TR R BT TSI,
nearly half of the country’ s venture President Biden tried to strong. Clisuan of icbnanionsl Tage & Culohe Centon
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A California plate is seen at an
area affected by floods after
days of heavy rain in Pajaro,
California, March 14. REU-
TERS/Carlos Barria

Floodwaters from the Pajaro River are seen in Pajaro, California,
March 13. REUTERS/Nathan Frandino

Floodwaters from the Pajaro River are seen flowing under Highway 1, currently closed by Alocal resident walks through a ﬂf)oded area as he rescues his birds in Pajaro, California,
officials, in Monterey County, California, March 14. REUTERS/Nathan Frandino March 14. REUTERS/Carlos Barria

Trucks from the National Guard
drive along a flooded street after
heavy rain affects the town of
Pajaro, California, March 14.
REUTERS/Carlos Barria

A commercial area affected
by floods is seen after days
of heavy rain in Pajaro,
California, March 14. RE-
UTERS/Carlos Barria
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In Celebration Of Asian American

And Paci

Islander Heritage Month

Asian American Business
Leaders Launch Effort to Fight
Anti-Asian Discrimination

Compiled And Edited By John T. Robbins, Southern Daily Editor

The initiative plans to support research to correct
discriminatory practices against Asian Americans

Hundreds March In Los Angeles To Protest Asian
Hate And Violence Against Asians.
Overview
beliefs about the coronavirus, have plagued the AAPI com-
mumnity this past year: In order to promote equity and justice
Jordl, citizens mustfight racism and supportpeople of Asian
cans has surged over thepast year: The United Nations calls
on all countries to promote equity, tolerance, and inclusion

—witthout doing so, we ll never end extreme poverty
Amid a global rise in hate ctimes against people of Asian de-
scent over the past year, many individuals have decided to take
astand. From raising money to ensure Asian people feel safe
to otganizations fighting racism and discrimination, people
around the world are atempting to end the bigotry and igno-
rance that leads to hate.

Now, a group of Asian American business leaders have
launched a new initiative to help, pledging $125 million
over the next five years to The Asian American Foundation
(TAAF), according to the New York Times.

TAAF will prioritize efforts in three areas— anti-hate, educa-
tion, and data and research—to correct discriminatory practic-
es that have plagued the Asian American and Pacific Islander
(AAPI) community.

Within these areas, TAAF seeks to build long-term solutions to
defeatanti-Asian discrimination, invest in data-driven research
to inform future policymaking, and create school curriculums
that reflect the history of AAPI people inthe US.

A woman holds a sign at a protest against an-
ti-Asian discrimination. (Photo/Flickr/Milwaukee
Teachers’ Education Association)

The population of Asian Americans in the US grew 81%
between 2000 and 2019, making it the fastest growing pop-
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ulation among all racial and ethnic groups in the United States,
according to the Pew Research Center: The community is pro-
Jected to grow even more rapidly in the coming years.

But Asian people living in the US have experienced a shap
rise in hate ctimes amid the COVID-19 pandemic, which has
fueled racism and xenophobia.

The group Stop AAPI Hate, which tracks anti-Asian violence
and harassment, received 3,795 reports of incidents between
the period of March 19,2020 to Feb. 28,2021, and noted that
this number represents only a fiaction of the number of hate
incidents that actually occur against members of the AAPL

community.
“We created TAAF to stand up for the 23 million Asian Amer-
icans and Pacific Islanders living in this country and help bring
us all together in the fight for our own prosperity;” said Sonal
Shah, president of TAAF. “TAAF wants to strengthen and
build power for AAPIS, particularly as we face an exponential
increase in hate and violence.”
The founders board of TAAF is chaired by Li Lu, founder of
hedge find Himalaya Capital, and includes billionaires Jery
Yang, the co-founder of Yahoo, and Joseph Tsai, co-founderof
Alibaba Group Holding, according to Reuters.
A number of partners are supporting the new initiative, and
The Coca-Cola Company, Walmart, Bank of America, the
Ford Foundation, and the National Basketball Association
have donated an additional $125 million, according to TAAF.
(Disclosure: The Coca-Cola Company is a funding partner of
Global Citizen.)

Asian Hate Cannot be Tolerated!

Thek)tal$250nnﬂmpledge15ﬁ1e]argﬂphﬂarﬂmp1ceﬂbrt
to support the AAPI community, according to the New York
Times.
So far, TAAF has distributed several grants, including $1 mil-
lion to support the efforts of Stop AAPI Hate. The foundation
says these grants will provide support to the organizations
monitoring anti-AAPI hate to help build systems to measure
and defend against anti-Asian hate in the long temm.
“AAPI communities need systemic change to ensure we
are better supported, represented, and celebrated across all
aspects of American life;” Shah said. “TAAF plans to spark
that systemic change and help fimdamentally transform AAPL
empowerment and support well into the future” (Courtesy
glovalcitizen.org)
Related

Groups Fighting for Asian Americans

That You Can Support Right Now

Make
Today

4 i'".":',.\-\—"-
o0

7

by

. Sy | .
o ‘th-\-}ml faan |

—— B By g Wit Sopymey |
‘ i 'Xl Childmen 4:4:“?" £ Jll\:-“";f-lwm Guaptws)
(At f?# Rq: | gt BladvesS

Mewngmarepostedmawallofsolulantybypmplepar—
ticipating at a rally “Love Our Communities: Build Col-
lective Power”” to raise awareness of anti-Asian violence in
Little Tokyo in Los Angeles, March 13, 2021. | Messages
are posted in a wall of solidarity by people participating at
arally“Love Our Communities: Build Collective Power”
to raise awareness of anti-Asian violence in Little Tokyo in
Los Angeles, March 13,2021. | Damian Dovarganes AP

Over the past year; at least 3,800 hate incidents against Asian
Americans have been repotted amid the COVID-19 pan-
demic, which activists say were stoked by misinformation
and rising anti-Asian thetoric ffom political figures and media
pundits.

The shootings in Atlanta, Georgia, on Tuesday that killed eight
people, including six Asian women, took place amid this vio-
lence and further highlighted discussions about years-long ha-
rassment and discrimination against people of Asian descent in
the US and around the world. While officials arestill investigat-
ing whether hate crime charges should be brought against the
shooting suspect, according to AP, advocates say there can be
1o obscuring the bigger picture.

“That the Asian women murdered yesterday were working
highly vulnerable and low-wage jobs during an ongoing
pandemic speaks directly to the compounding impacts of
misogyny, structural violence, and white supremacy;” said Phi
Nguyen, litigation director at Asian American Advancing Jus-
tice in Atlanta, ina statement.

Anti-Asian hatred in the US isn’t happening in a vacuum,
shaped only by COVID-19 misinformation. It's taking place
against the backdrop of history. Between imperial wars of ag-
gression, domestic policies of exclusion, and offensive media
depictions, bigotry against Asians is deeply embedded in US
society.

The fight for racial justice requires that everyone leam this
history and understand how it continues to shape reality to-
day. It also requires everyone to show solidarity with Asian
Americans and take concrete steps to stop hatred and violence,
including leaming how to engage in bystander infervention.

A demonstrator participates at a rally “Love Our Communi-
ties: Build Collective Power” to raise awareness of anti-Asian
violemeinLiIﬂer<yoinI_osAngel$, March 13,2021

A demonstrator participates at a rally “Love Our
Communities: Build Collective Power” to raise aware-
ness of anti-Asian violence in Little Tokyo in Los Ange-
les, March 13, 2021. Image: Damian Dovarganes/AP
Countless grassroots groups across the US are organizing
in their comnunities and building infersectional alliances to
achieve equity, inclusivity, and justice.

Here are nine nonprofits and mutual aid groups focusing on
Asian American rights that Global Citizens can support.

These groups are organizing for equity and justice
1. Asian Americans Advancing Justice — Atlanta
AAAJ is dedicated to protecting and advancing “the civil
rights of Asian Ameticans, Native Hawaiians, and Pacific Is-
landers (AANHPI) in Georgia and the Southeast”” The orga-
nization helps people resolve legal issues and organizes com-
munities with the goal of* promoting equity, fair treatment, and
self-determination forall.”

Leammore here.

2. Red Canary Song

Red Canary Song focuses on decriminalizing sex work,
uplifing migrant workers, and advancing labor rights. The
organization is advocating for a world in which all workers,
especially Asian and migrant workers, have dignity and full
legal rights.

Leammore here.

3. Asian American Feminist Collective

AAFC is an “everevolving” organization that engages in
community building, offers political education events in public
spaces, and provides resouroes fo commumnities.

Leammore here.

4. Stop AAPI Hate

5. Chinese Progressive Association (CPA)

The CPA primarily helps low-income Chinese migrants o
ganize for better living conditions by, among other services,
advocating for tenant’s rights and providing material support
to students.

Leammore here.
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6.The Center for Asian Pacific American Women
(CAPAW)

This group seeks to help Asian Ametican women gain access
to positions of power in both the private and public spheres.
CAPAW provides mentoring, networking, and education
opportunities to its members.

Leammore here.

7. The National Asian Pacific American Women’s
Forum (NAPAWF)

NAPAWF uses a  teproductive justice framework’’ to elevate
and fight for issues affecting girls and women. The group
works to end the gender pay gap, expand immigrant rights,
arﬂmmveamwmommvehw]ﬂlm&mughlegal

8. The Coalmon for Asian American Children and
Families
This organization campaigns to improve the opportunities
available to Asian American and Pacific Islander (AAP)
children by providing leadership development training and
advocating for improved resouroe access.
Leammore here.
9. Asian Mental Health Collective
This group is working to break down stigmas around mental
health within the AAPI commumnity, while expanding access
tomental health services.
Related
“It’s Time To Act Now.”
President Biden Makes Racial Justice A
Top Priority With Four Executive Orders
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President Joe Biden delivers remarks on racial equity,
in the State Dining Room of the White House, Jan. 26,
2021, in Washington, DC. | President Joe Biden deliv-
ers remarks on racial equity, in the State Dining Room
of the White House, Jan. 26, 2021, in Washington, DC.
(Photo/Evan Vucci/AP)
President Joe Biden signed four executive orders on Wednes-
day that address racial inequalities and injusstice.
The first executive order strengthens anti-discrimination hous-
ing policies that were weakened by the Trump administration.
The second order forbids the federal govemnment from signing
new contracts with private companies to house federal prison-
ers. The third order aims to increase the power of ribal nations
when engaging with federal agencies, and the final order for-
mally condemns the rising racism against Asian Americans
and Pacific Islanders amid the COVID-19 pandemic.
Biden said that these executive orders, which join a growing
list of racial justice actions by his administration, are meant
to redress historical wrongs and level the playing field for all
Americans.
“Wehave never fully lived up to the founding principles of this
nation, tostate the obvious, that all people are created equal and
have aright to be treated equally throughout their lives,” Biden
said in a press briefing, “’And it’s time to act now, not only be-
cause t’s the right thing to do, but because if we do, we’ll all be
better off forit”
Wednesday’s executive orders were largely applauded by hu-
manrights, racial justice, and legal groups across the country.

The fommal oomiﬁmaum of racism agamtASJanArrm—
cans and Pacific Islander was heralded by the Asian Ameri-
can Legal Defense and Educational Fund (AALDEF) as a
promising step toward a national reckoning with racism. The
AALDEF noted that 2,800 hate crimes against Asian Ameri-
canswerereported since the start of the COVID-19 pandemiic.
These incidents “followed the former president’s repeated use
of racist, inflammatory terms, such as ‘China Virus’and ‘Kung
Flu,”’the AALDEF saidina
Statement.
The executive order on tribal rights was welcomed by the Na-
tional Congress of American Indians: “‘The first steps President
Biden has taken toward truth and reconciliation with Tribal
Nations are so responsive to our needs and aligned with our
values and principles. This order will, in effect, improve fed-
eral processes around policy implementation and budgeting
for tribal lands, ensuring that tribal members and Indigenous
commumnities have a say throughout these processes and that
principles of transparency are upheld.
Biden also declared that the federal government will stop re-
lying on private prisons, a first step toward removing the profit
incentive fiom the criminal justice system. Reform advocates
have long argued that the justice system criminalizes poverty
through cash bail, civil forfeiture laws, and the overpolicing of
poor communities.

(Article Continues Below)

(Article Continues From Above)

Asian American Business Leaders Launch
Effort to Fight Anti-Asian Discrimination

Compiled And Edited By John T. Robbins, Southern Daily Editor
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President Joe Biden Signs COVID-19 Hate
Crimes Act Into Law to Fight Anti-Asian Hate
The law responds to the surge in hate crimes
against Asian Americans.

Pres1dent Joe Biden signs the COVID-19 Hate
Crimes Act, in the East Room of the White House, on
Thursday, May 20, 2021, in Washington, DC. | Pres-
ident Joe Biden signs the COVID-19 Hate Crimes
Act, in the East Room of the White House, on Thurs-
day, May 20, 2021, in Washington, DC. Clockwise
from left: Sen. Tammy Duckworth, R-IIl.,, Sen. Rich-
ard Blumenthal, D-Conn., Vice President Kamala
Harris, Rep. Judy Chu, D-Calif., Rep. Grace Meng,
D-N.Y., Rep. Don Beyer, D-Va., and Sen. Mazie Hiro-
no, D-Hawaii. (Photo/Evan Vucci/ AP)

US President Joe Biden signed the COVID-19 Hate Crimes
Act Thursday to address the nationwide surge in hate crimes
against Asian Americans over the past year. The signing of
the bipartisan legislation follows testimony fiom experts
about the rise in violence and grassroots pressure to protect
Asian American communities. Biden spoke about the ur-
gency of the matter while signing the law.

“All of this hate hides in plain sight,” Biden said at the White
House. “Too often it is met with silence — silence by the
media, silence by our politics, and silence by our history.””
The law seeks to break that silence by improving law en-
forcement capabilities for dealing with hate crimes. Law
enforcement agencies will receive training to better identify
hate crimes, while officials will also deploy public educa-
tion campaigns and create hate crime hotlines. The Justice
Department will install someone to accelerate the agency’s
review of hate crimes. Efforts to improve data collection
around hate crimes will also commence.

Over the past year, more than 6,600 hate crimes have been

reported against Asian-Americans, according to the advoca-
cy group Stop AAPI Hate. Experts point to misinformation
surrounding COVID-19 and rising anti-Asian thetoric from
political figures and media pundits as instigating factors of
the violence. The majority of crimes have taken place in
parks, public streets, and businesses, and people report that
verbal harassment, shunning, and physical attacks are the
most common types of hate crime experienced. The pub-
lic nature of these attacks has caused a feeling of dread to

pervade many Asian American communities. This dread
reached a peak in March when a gunman murdered six
women of A51an descent at their places of employment.

Many Asian-American advocacy groups hailed
the passage of the law as a historic moment.

“The passage of this bill today begins a much-needed
step forward in prioritizing language access and culturally
competent outreach to our communities in reporting and

| addressing anti-Asian hate, while also giving the commu-

nities power to allocate resources for community solutions
to hate and discrimination, including non-law enforce-
ment support services for victims and communities,”
said John C. Yang, the president and executive director of
Asian Americans Advancing Justice, in a statement.
“This step forward also improves hate crimes reporting
and data collection infrastructure to keep govemment
agencies and law enforcement accountable to our com-
munities’needs,” he said.
Other groups, including Stop AAPI Hate, criticize how the
law increases the power of law enforcement.
“Because the Act centers criminal law enforcement agen-
cies in its solutions, it will not address the overwhelming
majority of incidents reported to our site which are not hate
crimes, but serious hate incidents,” the organization wrote
inapress release.
Stop AAPI Hate calls on the federal govemment to pass
“legislation that addms&s the root causes of systemic
racism and OppI‘fSSIO ” by investing in mental health and
immigration services, funding community-based groups,
elevating “voices and histories of all communities by
expanding ethnic studies and education,” and “strength-
en[ing] federal civil rights laws that address discrimination
in public accommodations.” (Courtesy globalcitizen.org)
‘The fear is very real’: how Asian Americans
are ﬁghung rising hate crime

Protesters during the Asian Justice Rally in San Fran-
cisco, on 30 January. (Photo/Michael Ho Wai Lee/
Sopa Images/Rex/Shutterstock)

As the fastest growing racial or ethnic group in the US,
Asian Americans are finally in a position to do more
than stock up on pepper spray and hope for the best

A rise in Asian American gun ownership. Blocks-long
lines for pepper spray in Manhattan Chinatown. Children
kept home from school by fearful parents. Elderly people
who have stopped leaving their homes. A warming to Fil-
ipinos in the US, issued by the Philippine embassy in DC.
Across the US, Asian American communities have been
gripped by anger and despair as hate crimes against them
have increased sharply — rising by 339% last year com-
pared with 2020, according to the Center for the Study of
Hate and Extremism. As early as March 2020, the FBI
issued a report predicting a “‘surge” in hate crimes against
Asian Americans, due to the Covid-19 pandemic, which
happened to originate in an Asian country. Adding fuel to
the fire: incendiary and racist language—used by irrespon-
sible politicians and repeated across social media — and
geopolitical tensions with China.

“All of those are conditions that have led at other times
to temible anti-Asian violence,” says author and activist
Helen Zia.

But what'’s different this time, says Zia, is that more peo-
ple recognize the problem. In the 1980s, Zia helped bring
about the first federal civil rights case involving an Asian
American: Vincent Chin, a Chinese American man was
beaten to death by two white auto-workers who took him
for Japanese and blamed Japan for the car industry’s strug-
gles. They were merely fined $3,000 each for the killing.
Today Asian Americans, the fastest-growing racial or eth-
nic group in the US, are finally in a position to do more
than stock up on pepper spray and hope for the best.
Meanwhile, academic research on implicit and uncon-
scious bias, improvements in data collection, and social
movements like Black Lives Matter have contributed to
greater understanding about racism and bias, and the ways
that can translate into hate speech and violence. From the
local through federal level, community advocates and
other leaders have been organizing, debating, and build-
ing support, aimed at combating the ongoing epidemic of
antl A51an hate.

People rally calling for action and awareness on rising
incidents of hate crime against Asian Americans in
Times Square in New York City on 16 March. Photo-
graph: Timothy A Clary/AFP/Getty Images

After the Atlanta-area shooting deaths of eight people,
six of them Asian women, by a white gunman in March
2021, President Joe Biden announced a set of actions to
respond to anti-Asian violence and xenophobia, and in
May, firther established the White House Initiative on
Asian Americans, Native Hawaiians and Pacific Island-
ers, “to advance equity, justice, and opportunity for AA
and NHPI communities”. Among other actions, the ini-
tiative will improve data collection methods that have left
Asian people underrepresented in government statistics,
and by extension, the resulting programs and policies.
Long-term, many agree that the answer lies in education.
In January, Illinois became the first state to require that
Asian American history be taught in public schools. New
Jersey soon followed, and at least nine other states are con-
sidering the same. “Members of the Asian American and
Pacific Islander community have made countless contri-
butions to our state and country, yet they are made virtual-

ly invisible by our history books,” said four NJ assembly
sponsors of the bill in a joint statement. “‘This erasure . ...
not only prevents students from gaining a full understand-
ing of our nation’s history, but also opens the door for ra-
cial biases that can tum into violence and hatred.”
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People gather at the Solidarity Against AAPI Hate
rally on the National Mall in Washington DC on
31 May 2021. Photograph: Bryan Dozier/Rex/
Shutterstock

The new hate crimes act aims to fill some of those gaps
by making it easier to report incidents and incentivizing
local police forces to improve their data collection meth-
ods, for example through better training around how to
identify hate crimes. (It also includes provisions named
after Heather Heyer, the woman run over and killed by
aneo-Nazi in Charlottesville, Virginia, in 2017.) “You're
not going to find anti-Asian bias if you’re not looking for
it, so this bill does help train police to look for it better,”
said Mark.

However, critics say it does not address the root causes of
hate, and fear the statistics will merely result in over-po-
licing of Asian and other ethnic minority communities.
“The community is divided about the role of police,” says
Jo-Ann Yoo, executive director of the Asian American
Federation, an umbrella organization for non-profits in
NYC. In New York City, for example, people reluctant
to interact with police can instead report incidents to the
Commission on Human Rights, which collects data about
(and sometimes acts on) bias, harassment and discrimina-
tion incidents in general —a wider array than hate crimes,
which are narrowly defined.

“Dedicate resources to local communities,” wrote Stop
AAPI Hate in a response to the Covid-19 Hate Crimes
Act. Existing grassroots efforts that have sprung up during
the pandemic offer a glimpse at what locals feel is needed:
new community groups, focusing on everything from
mutual aid, to activism, to organizing volunteers to patrol
the streets, to stoking pride in Asian American culture,
have proliferated.

Members of the Thai-American community
along with political leaders and members of law
enforcement participate in a rally against Asian
hate crimes in Thai Town in Los Angeles on 8 April
2021. (Photo/Genaro Molina/Los Angeles Times/
REX/Shutterstock)

But the depth of the need is daunting. In New York, the
most pressing issues Yoo has seen include food insecurity,
financial struggle and lack of healthcare access among the
many Asian workers whose industries were dispropor-
tionately affected by the pandemic (eg nail salons, restau-
rants, and other service-based industries). Elderly people
are affaid to leave their homes and isolated by language
and technological barriers to accessing social service pro-
grams. Domestic violence has increased.

Yoo also says there is widespread fear and bumout among
non-profit workers themselves, who have spent the past
two-plus years on the frontlines: feeding people, organiz-
ing grief circles, going door-to-door setting up Zoom for
elderly people, meeting with victims of violent attacks,
and struggling “to figure out what we are going to do”.
“This country is going through this major crisis on a glob-
al level, and it provides a breeding ground for racism, for
hatred”” ~Dr DJ Ida

Moreover, they, and many other Asian Americans, con-
tinue their work while feeling unsafe themselves. “I geta
lot of emails saying, my boss is asking us to come back to
work but I'm affaid to ride the subway,” Yoo said. “T'm
calling on corporations to come up with a plan to protect
their staff; because the fear is very real.”

Yoo sees an enormous need for mental health services —
for victims of racially motivated violence, bystanders who
witness such crimes, the communities traumatized by fear,
and perpetrators themselves. “Many of the assailants were
homeless with severe mental illness. Where’s the help for
them?”’ she says. (New York City’s unhoused population
is at its highest level since the Great Depression, and the
city, under the new Eric Adams administration, has been
forcibly removing unhoused people from the city’s sub-
ways and tearing down homeless encampments.)

“This country is going through this major crisis on a global
level, and it provides a breeding ground for racism, for ha-
tred, and oppression of all sorts,” says Dr DJ Ida, executive
director of the National Asian American Pacific Islander
Mental Health Association. “When people are stressed,
the ugliness rears its head.”

‘What makes hate crimes insidious for victims, she ex-
plains, is that, while a random mugging or attack can be
deeply traumatizing, there remains “a sense of, ‘I was in
the wrong place at the wrong time™”. With hate crimes,
by contrast, there is no escaping the situation, “because it’s
escaping who we are. The psychological implications of
that can be very profound.”

Ida said that for those working in mental health, the Biden
administration’s proposed 2023 budget has been a source
of hope. It allocates an unprecedented billions upon bil-
lions to expand access to mental health services — for ex-
ample, $1bn to double the number of school counselors
and other school health professionals over the next 10
years. Ultimately, many agree that whatever the federal,
policy and big-picture solutions, combating hate boils
down to individuals taking action. “Legislation helps, but
you can't legislate away hate. You have to deal withitona
local, day-to-day level,” said Stanley Mark, the AALDEF
lawyer. (Courtesy theguardian.com)
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